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FOREWORD

This Annual Report for FY2017/18 highlights the performance of the Authority against the
NPA Strategic Plan (2015/16 —2019/20) outputs and the Ministerial Policy Statement (MPS)
for FY2017/18. It is the fourth in a series of the annual performance reports that have been
prepared since FY 2014/15 and the third report to be produced during the implementation of
the second NPA Strategic Plan (2015/16-2019/20). The report gives a snapshot of the
achievements made against the planned outputs in the Strategic Plan and MPS of the financial
year of analysis. The report also highlights the lessons learnt, challenges encountered and
emerging issues. Activities funded by both Government of Uganda budgetary resources and

development partners’ support are reported.

Section 18(1) of the National Planning Authority (NPA) Act, 2002 mandates the Authority to
submit an annual report of its activities and the performance to the Minister responsible for
Planning upon which the Minister shall lay it before Parliament. In line with its mandate, the
effort of the Authority in FY 2017/18 were majorly on: development of the regulations to
aid national development planning, finalization of the National Human Resource
Development Planning Framework (HRDPF) as a guide to systematic process of planning
and development of the national human resource, finalization and launch of the Green
Economy Development Strategy (UGGDS); development of Spatial Data Infrastructure with
the essence to manage the geo—spatial information and sharing, started the development of
the 10 and 5 year national development plan and human resource plan . The Authority also
undertook a major exercise of evaluating the Universal Primary Education (UPE) program in
addition to supporting various Sectors, MDAs and LGs in aligning their plans to the
implementation of NDPII and development/improvements of their strategic plans. Also NPA
supported Africa Peer Review mechanism activities. In spite of the achievements registered
the authority continues to face challenges of lack of adequate staff and other resources to
deliver on the increasing demand for NPA service which are critical for national
development. NPA continues to be understaffed and the budget provided, office space and

other operational facilities are inadequate thus hindering the performance of the Authority.

On the sad note, the Authority lost the Deputy Chairperson, Dr. Abel J.J. Rwendeire (RIP)
who passed on. This was in addition to the earlier voluntary resignation of the Executive
Board Member, Ms. Mary C. Muduuli. This left the Executive Board, with only three out of

the five members.
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I wish to applaud the Executive Board, Management and Staff for the hard work they
continued to exhibit thereby making NPA shine. lam also greatly indebted to the Minister of
Finance, Planning and Economic Development, Hon Matia Kasaija, and the Minister of State
for Planning, Hon David Bahati for the support and guidance they provided to the Authority.
I would also like to thank all MDAs, LGs, the NPA Expanded Board, and all key non-state

actors for their continued cooperation and support.

For God and My Country.

%‘%(M j e

s

Kisamba Mugerwa (Ph.D)
CHAIRPERSON
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EXECUTIVE SUMMARY

This Annual Report for FY2017/18 highlights the performance of the Authority against the
NPA Strategic Plan (2015/16 — 2019/20) outputs and the Ministerial Policy Statement (MPS)
for FY2017/18. It is the fourth in a series of the annual performance reports that have been
prepared since FY 2014/15 and the third report to be produced during the implementation of
the second NPA Strategic Plan (2015/16-2019/20). The report gives a snapshot of the
achievements made against the planned outputs in the Strategic Plan and MPS of the financial
year of analysis. The report also highlights the lessons learnt, challenges encountered and
emerging issues. Activities funded by both Government of Uganda budgetary resources and

development partners’ support are reported.

In FY 2017/18, the Authority delivered on the following key outputs: i) Developed NDPIII
macro —framework and policy scenarios for the 10 year NDP; ii) Finalized the National
Human Resource Development Planning Framework (HRDPF); iii) continued with the efforts
of alignment of Sector and Local Government plans and projects to the Second National
Development Plan (NDPII); iv) support to Ministry of Trade, Industry and Cooperatives in
the Development of Industrial Master Plan; v) Finalized and launched the Uganda Green
economy Development Strategy (UGGDS); vi) developed the guidelines for Regional and
Strategic Cities; vii) Finalized the National Spatial Data Infrastructure Framework; viii)
Finalized the pre-feasibility study for the Iron and Steel Industry; xi) supported the
development of GKMA Strategy ; x) finalization of the national development planning
regulations; xi) provided support to APRM activities; xii) undertook UPE evaluation study;
xii)produced certificate of compliance report for FY 2017/18; strategic review of SDG2 to
inform the zero hunger action plan and the development of the World Food Programme
(WFP) Country Plan xiv)produced 5 PEC papers as follows: 1) Fast Tracking the
Development of Uganda’s Iron and Steel Industry — A Value Chain Approach; 2) Transition
to Green EconomyGrowth: Policy Options; 3) Towards a Hunger-free Ugandan society:
Policy implications for increasing food and nutrition security: 4) Strengthening of
cooperatives for social economic transformation in Uganda and 5) ‘Unlocking the Economic
Potential of Greater Kampala for Improved Productivity and Growth’; and xv) relatedly, four
(4) policy beliefs were prepared, printed and published. They include; 1) Unlocking Uganda’s
Export Potential, 2) Achieving Middle Income Status: What needs to be done, 3) Towards a

Hunger-Free Ugandan Society: Policy Implications for Increasing Food and Nutrition

vi
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Security; and 4) Fast Tracking the Development of Uganda’s Iron and Steel Industry: A
Value Chain Approach.

Further, in collaborations with various Development Partners a number of activities were
accomplished including: holding the 8th National Development Policy Forum (NDPF) on
Leveraging Green economy for Uganda’s Development with support from UNDP;
Strengthening and streamlining NPA registry management System with support from
GlZ;and undertaking as well as launch of a study to develop Greater Kampala Metropolitan
Area (GKMA) development strategy as well as supporting the launching of the World Bank
study on GKMA

The main challenges that affected the effective and efficient delivery of planned outputs
included inadequate funding to conduct capacity building of sectors and LGs in Planning,
limited office Space, understaffing despite increasing demand for NPA services across

Government and the overlapping mandates and scattered interventions across MDAs.
Lessons Learnt

There were a number of lessons learned during the FY2017/18. Key among these were;
postponement of critical outputs from the planned financial years of implementation into
another year due to limited funding affects implementation planning and reporting. This in
general terms congests outputs in one financial and often hinders the full implementation of

the strategic plan and achievement of the set target.

Secondly, there is need for realignment of sectors and MDAs to fully exploit the linkages and
synergies in government institutions, for improved effectiveness and efficiency. Lastly,
sectors and MDAs need to heed to the recommendations adduced during the Certificate of
Compliance assessment exercise because many of them hinge on implementation challenges,
which when addressed, could have positive results on government performance for improved

service delivery.
Way forward

More support is required to enable NPA to achieve its strategic plan in terms of staffing,
office space and the level of funding provided each Financial Year. In FY2018/19, the focus
of the Authority will majorly be on the following; a) Finalize the end of term evaluation of
NDPI and Midterm review of NDPII which will be an input in the development of the 10
year and 5 year NDP and attendant 10 year HRP (the first of its kind in the country and 5

vii



Annual Performace Report 2017/ 2018

viii

year HRDP Human Resource Development plans in line with the approved NHRPF b)
Support sectors, MDAs and LGs in development and alignment of their plans to the national
development plans c)assessment of the performance of the economy in terms of progress of
implementation of the national Development plans and prioritization of the resource

utilization, and d) Support APRM activities.
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CHAPTER ONE: INTRODUCTION

1.1 Background

The Constitution of the Republic of Uganda (1995) under Article 125 provides for the creation of
National Planning Authority (NPA) as the principal body responsible for development planning.
The Authority is operationalized by the NPA Act 15, of 2002. The primary function of the
Authority is to produce comprehensive and integrated development plans for the country
elaborated in terms of the perspective vision and the long-term and medium-term plans. NPA is
also responsible for assessing the performance of the economy, including assessing the
implementation of Plans by Sectors, Ministries, Departments and Agencies (MDAs) and Local
Governments (LGs). Further, the Authority plays the role of advising the President on

development policies and programmes.

The Annual report is produced in accordance with Section 18(1) of the National Planning
Authority (NPA) Act, 2002 mandates the Authority to submit an annual report of its activities and
the performance to the Minister responsible for Planning upon which the Minister shall lay it
before Parliament. This is the third report in a series of the annual publications that have been

produced in the course of implementation of the Second NPA Strategic Plan (2015/16-2019/20).

The NPA Annual Report highlights the performance of the Authority against the set outputs of the
(FY 2017/18). The report takes stock of progress made towards attainment of the NPA strategic
plan (2015/16-2019/20) in fulfilment of its mandate and its statutory functions.

1.1.1 Objectives of the Report

The primary objective of this report is to review the annual performance of NPA on the planned
deliverables set out in its five-year strategic plan for the period 2015/16- 2019/2020. The report
further provides information to stakeholders with a view to ensure alignment with the national
development programmes set out to be implemented by NPA through the Budget Framework

Papers and the annual Ministerial Policy Statement.

1.1.2 Statutory Functions

The primary function of the Authority is to produce comprehensive and integrated development

plans for the country elaborated in terms of the perspective vision and the long-term and medium-
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term plans. In pursuance of this primary planning function, the Authority is required to undertake

the following constituent functions as highlighted in the NPA Act of 2002.
(a) Coordinate and harmonise development planning in the country;

(b) Monitor and evaluate the effectiveness and impacts of development programmes and

the performance of the economy

(c) Issuance of Certificate of Compliance to assess the consistency of the Annual Budgets
with National Development Plan, Charter Of Fiscal Responsibility and the National
Budget Framework Paper

(d) Advise the president on policies and strategies for the development of the country

(e) Support local capacity development for national planning and in particular to provide
support and guidance to the national and local bodies responsible for the decentralised

planning process;

(f)  Study and publish an independent assessment of key economic and social policy issues
and options so as to increase public understanding and participation in the economic and

social policy debates

(g) Liaise with the private sector and civil society in the evaluation of government

performance and identify, and fill gaps in government policies and programmes
(h) Review high priority development issues and needs and make recommendations
(1)  Ensure that all national plans are gender and disability sensitive; and

(j)  Design and implement programmes to develop planning capacity in local governments.

1.1.3 Organizational Structure

The National Planning Authority organizational structure comprises of the Executive Board and a
Secretariat. The Executive Board is full time and comprises of five (5) Authority Members.
During FY 2017/18 the Executive Board members included the following namely; Dr. Kisamba
Mugerwa as the Chairperson, Dr. Abel J.J Rwendeire (RIP) was the Deputy Chairperson who
passed away on 5th October 2017 and, three (3) Authority Members namely Mrs. Mary C.
Muduuli who resigned in August 2017, Dr. Acer Godfrey Okot and Prof. Obwoya Kinyera Sam.

The Authority Secretariat is headed by an Executive Director, assisted by the Deputy Executive

Director (DED) and staff at various levels. Below DED, there are two Directorates namely

2
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Development Planning; and Research and Development Performance. The Directorates has

several departments as illustrated in the Organogram detailed in Appendix 4.

By the end of FY 2017/18, the Authority had a total of 84 employees out of the 159 approved
positions. Some key positions that are yet to be filled include that of Director of Research and
Development Performance, Senior Officer and officers in various departments/units in line with

the strategic plan.

To ensure adequate think tanking, participation, harmonization and ownership in the execution of
the NPA mandate, the NPA Act affiliates 15 other institutions whose heads are ex-officio
members of NPA. They meet quarterly in an Expanded Board Meeting to discuss policy papers

and review progress of the Authority.

The full-time Executive Board members and the affiliated/ex-officio members constitute the
Expanded Board of the Authority. The philosophy underlying the composition is to ensure a
diverse high level of professionalism, adequate participation and a common planning platform that
brings together reputable key actors in the planning process. The Expanded Board is a “Think

Tank” facility, to encourage critical in-depth analysis, consensus-building and mainstreaming

ideas into the overall national development strategies.
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CHAPTER TWO: NPA STRATEGIC PLAN (2015/16 - 2019/2020)

2.1 Vision, Mission, Objectives and Key Outputs of the Authority

The NPA five (5) year Strategic Plan (2015/16-2019/20) focuses on Consolidation of the
Development Planning Capacity. This theme propels NPA forward based on the previous 5 year
NPA strategic plan (2010/11 — 2014/15) which focused on “repositioning NPA to execute its
mandate effectively and efficiently”. By 2030, NPA envisions to become a regional centre of
excellence for development planning propelling socio-economic transformation through
consolidating and harnessing gains from the previous strategic plans. The illustration of NPA

strategic focus is detailed in Figure 1.

Year 2024/2025 -2029/30
Attain and Sustaining.

. FYrs2020/21- Regional Centre of

2024/2025
Attainin

Figure 1: The NPA Strategic Focus

The Authority’s Vision is: “To be a regional centre of excellence for development planning

propelling socio-economic transformation”.

The Authority’s Goal is: “To foster socio-economic transformation through establishing

development planning systems producing comprehensive and integrated plans”.

The Authority’s Mission is: “To produce comprehensive and integrated development plans and

provide evidence-based public policy guidance for Uganda”.

The NPA’s corporate culture and conduct are grounded on five principal Core values namely;

4



NATIONAL PLANNING AUTHORITY

Professionalism

NPA service delivery is judged on evidence-based proficiencies, quality assurance and
provision of value addition.

Innovation

NPA is a nurturing institution that attaches significant importance to creativity, strategic
thinking and promotion of best practices, recognised through sceientic processes

Teamwork

Work ethic in the Authority is built on a principle under which each person surbodinates his
or her individual interests and opinions to the unity and efficiency of the group, because
"together each one achieves more".

Partnership

NPA attaches great significance to participatory collaboration with state and nonstate actors
in order to maximize the range of expertise, foster shared ownership and ensure necessary
commitment to the implementation of development plans.

Integrity

NPA lays emphasis on transparency, obliging all Authority personnel to demonstrate a sense
of responsibility, honesty, trustworthyness and accountability, based on high ethical
standards.

2.2 Strategic objectives

The strategic plan aspires to achieve five strategic objectives that include:

i)  To strengthen and establish systems for the production of comprehensive, participatory and

inclusive integrated development planning and frameworks;
ii)  To Strengthen Research for the provision of Evidence-Based Public Policy Advice;

iii) To monitor and evaluate the effectiveness and impact of development policies, plans,

programmes, and performance of the economy;

iv) To strengthen the capacity of the Authority to effectively and efficiently deliver its

mandate;

v) To develop and promote networks, collaboration, and partnerships for innovative

development planning.
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2.3 Key Result Areas

The strategic objectives outlined above are intended to achieve the following KRAs and outputs

over the Plan period (2015/16-2019/20).

1) Functional and robust development planning system and frameworks
ii) Efficient and effective development policy research framework

iii)  Functional development planning M&E system

iv)  Efficient and effective institutional performance

V) Development planning strategic partnerships

2.4 Key Outputs for FY 2017/18 in line with the KRAs

The key outputs planned in FY2017/18 in line with KRAs in the strategic plan 2015/16-2019/20

are summarized below to include:

KRA 1. Functional and robust development planning system and
frameworks

Under KRAI, the following are the planned outputs.

1) Development of National Spatial Planning Framework;

i1) Development of 10 and 5-year National Development Plan;

iii)  Development of National Human Resource Planning Framework.

iv)  Enhancement of Capacity for participatory development planning for village, parish and

sub- county levels;
V) Development and operationalization of NSDI Framework;
vi)  Development of specific priority plans focusing on NDP11 priority areas;
vii)  Development of the planning regulations and review of planning guidelines.

viii) Alignment of SDPs, LGDPs and Institutional strategic plans and other Non-state actors
plans and budget;

ix)  Development and implementation of National Planning Capacity building projects;
X) Quality assurance of Sector development /Agency, LGs strategic plans reports;

xi)  Issuance of Certificate of Compliance of the annual budget of the previous years
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KRA 2. Efficient and effective development policy research framework

The following are the planned outputs under this key result area.

1) Production of NDP relevant policy papers and conducting Public forums

i1) Production and publication of PEC papers

iii)  Guiding MDA Planning/Implementation Data Collection and Innovation Frameworks
iv)  Establishment of Research agenda and publishing partnerships

V) Upgrade of the Information Resource Centre

KRA 3. Functional development planning M&E system

The following are the planned outputs under this key result area.

1) Functional NDP M&E systems and frameworks.

ii) Evaluation of selected policies and programs

iii)  Production and dissemination of National development reports

iv)  Review and preparation of Project Appraisal reports and progress.

V) NDPII, sector and private sector/MDA& LG annual review performance and forums

KRA 4. Efficient and effective institutional performance

The following are the planned outputs under this key result area.

1) Annual and quarterly departmental work plans, budgets, procurement plans and Ministerial

Policy Statement (MPS)
ii) Production of NPA annual corporate report
iii)  Mid Term Review (MTR) of the NPA Strategic Plan
iv)  NPA recruitment Plan
V) Effective performance management systems
vi)  Staff capacity Building and management.
vii)  Functional saving schemes (SACCO)

viii) Functional registry
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KRA 5. Development planning strategic partnerships

The following are the planned outputs under this key result area.

1) Collaborative partnerships for research and capacity building

ii) APRM progress Assessment

iii)  Collaboration frameworks on capacity building and development planning

iv)  International development agenda integrated into SDPs, LGDPs.
2.5 Planned Outputs in the MPS for the FY 2017/18

The following were the key priority outputs highlighted in the MPS for FY 2017/18 for each of
the 3 Authority programmes under the Programme Based Approach that is, Development

Planning, Development Performance and, General Management and Administration:

2.5.1 Development Planning

(1) Development of the analytical papers and draft 10 and Syear National Development Plans

(i1))  Finalisation of the National Human Resource Development Planning Framework.

(iii))  Alignment of the Sector , MDA and Local Government plans and projects to the Second
National Development Plan (NDPII)

(iv)  Enhancement of Capacity for participatory development planning for village, parish and
sub- county levels;

) Development of the National Development Planning Regulations

(vi)  Support the development of Industrialisation Master Plan

(vii)  Development of guidelines and regulations for Development Planning

(viii) Project Development and Implementation Planning

(ix) Development of the National Spatial data Infrastructure framework

2.5.2 Development Performance

(1) Production of NDP Research, Policy and Presidential Economic Council papers
(i1))  Evaluations and Mid Term review undertaken.

(ii1))  Functional NDP M&E system and frameworks

(iv)  Undertake Feasibility Study for the Iron and Steel Industry

) Support African Peer Review Mechanism activities

(vi)  Development of National Development Report (NDR)

(vii)  Monitoring of NDPII Core Project

8
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(viii))  Support to Greater Kampala Metropolitan Area (GKMA) Strategy
(ix)  Production of Certificate of Compliance (CoC) of the Annual Budget for the FY2016/17

2.5.3 General Management and Administration

(1) Staff capacity building (staff recruitment and career development)

(ii))  Preparation of the statutory reports and work plans (Accounts, Audit, APA Annual reports,
MPS, BFP, and quarterly progress).

(iii))  Development and maintenance of a functional ICT environment for improved institutional
efficiency and effectives.

(iv)  Improved working environment (Renovation and maintenance/civil works, office

equipment and transport).

V) Support oversight functions of the executive authority and Internal Audit
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CHAPTER THREE: NPA ANNUAL PERFORMANCE FOR FY 2017/18

3.1 Introduction

The NPA Strategic Plan is implemented through the Budget Framework Paper (BFP), Ministerial
Policy Statement (MPS) and the Annual work plans and budgets. The key outputs informing this
report are in line with the MPS for the FY2017/18. The performance is gauged against key outputs
in the Ministerial Policy Statement (MPS), Annual Work Plan and Budget for FY2017/18 and
NPA Strategic Plan FY2015/16-2019/20 with focus on planned outputs for the FY2017/18.

3.2 Achievements under Each of the Strategic Objectives

The achievements under each of the Strategic Objectives of the NPA Strategic Plan are outlined in

the sections below:

Strategic Objective 1 - To strengthen and establish additional systems
for comprehensive, participatory and inclusive integrated development

planning and frameworks

1. Development of National Spatial Planning Framework

NPA led the process of development of National Spatial Data Infrastructure (NSDI) framework
referred to as the Uganda Spatial Data Infrastructure (UGSDI). Mapping of the GIS data users and
originators at the national level was undertaken to facilitate data updates. Draft NSDI policy was
developed and shared with the various MDAs/stakeholders. Also the development of the GIS Web
portal for the GIS data was initiated at NPA. The aim of the portal is to provide information
including base maps comprising all thematic map and administrative boundary map (legal
boundary of administrative areas); and several layers of thematic data contributed by participating
agencies. The draft UGSDI was shared with over 80 MDAs and LGs through a consultative
workshop and online. The essence of the UGSD is to: (i) facilitate the capture, management and
maintenance of geo-spatial information among MDAs, NGOs, Civil society and the private sector;
(ii)) promote the use and sharing of spatial information in support of spatial planning,
implementation and monitoring of government programmes; (iii) promote interoperability by
eliminating inconsistencies in spatial datasets; (iv) eliminate duplication in the capturing of spatial
information; and (v) facilitate the protection of the copyright of the state in works relating to

spatial information thereby removing barriers associated with access of spatial data.
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2. Production of 10-year NDP and 5-year NDP111 (2020/21-2024/25)

Preliminary activities towards the production of the country’s first 10-Year National Development
Plan and the third 5-Year National Development Plan (NDPIII) kicked off during the FY2017/18.
Concept notes, Terms of Reference for a Consultancy to conduct NDPI and NDPII analytical
studies and mid-term review of NDPII to inform the plans; 10-Year NDP 2020/21 — 2029/30 and
5- year NDPIII (2020/21 — 2024/25) were developed to guide the formulation process. In addition,
a comprehensive project document to initiate the 10-year and 5-year development plans process
was developed and approved by Management and Executive Board. It was found necessary that
the development of the 10 year and 5 year Plans will be done concurrently after the development
of the strategic direction. The production of these plans is in line with the planning process

outlined in the Comprehensive National Development Planning Framework (CNDPF).
3. Development of a 5-Year Macroeconomic Framework

During the FY 2017/18, a situation analysis of the last 10 years’ macroeconomic development in
the four (4) macroeconomic accounts; of the Real, Monetary, External and Fiscal Sectors were
conducted. The aim was to diagnostically assess the performance of the economy at macro level to
guide the elaboration of a baseline situation that paves way for policy scenarios for the medium-
term plan (2020/21-2024/25) and long-term plan (2020/21 — 29/30). Ultimately, this process will

lead to the generation of the NDPIII and ten year NDP macroeconomic framework.

4. Development of National Human Resource Development Planning

Framework

The National Human Resource Development Planning Framework was finalised and approved by
the Cabinet on 29th January 2018. The aim of the framework is to support the operationalization
of the human resource development planning in the country by guiding on the development
process of the different Human Resource Plans in line with the Comprehensive National

Development Planning Framework.
5. 10 Year and 5 Year National Human Resource Development Plan

In the FY 2017/18, concept notes for the 10-Year Human Resource Plan and 5-Year National
Human Resource Development Plan were developed and integrated into the project document for
the development of the 5 year and 10-year National Development Plans. The Terms of Reference
and the procurement plan for the lead consultant to the 10 and 5-Year National Human Resource

Plan were also developed. The 5-year HRDP shall operationalize the 10-Year HRP and also

1
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stipulate the systematic and planned strategic interventions together with the objectives designed
to provide nationals with the necessary skills required to meet the current and future job demands.

The HRDP will be an integral part of the 10-Year and 5-Year NDP (III).
6. Revision of Planning Guidelines

During the FY 2017/18, the concept notes and plan of action for; (i) the revision of the sector and
LG Planning guidelines, and (ii) Regional and Strategic Cities, were developed. The sector and
LG Planning Guidelines are meant to address the shortcomings and limitations that users
encounter in the process of formulating of SDPs, LGDPs and MDA Strategic Plans. The review of
planning guidelines is therefore meant to incorporate the various development planning aspects as
provided for in the National Development Planning regulations and the PFMA, 2015. In addition,
the revision will cater for the influx of refugees and adaptation of the Comprehensive Refugee
Response Framework (CRFF) by Uganda. The Planned activities were postponed to FY2018/19
due to lack of funds.

7. Enhance Capacity for Participatory Development Planning at Village,

Parish, Sub-County and District Levels

During the FY2017/18, six (6) newly created districts of Rukiga, Bunyangabo, Butebo, Packwach,
Namisindwa and Kyotera were supported to develop their District Development Plans. The
support yielded six draft District Development Plans which are expected to be finalized by
October 2018. In addition, Local Government Development Plans for another 6 LGs were
reviewed. The LGs include: Oyam District, Pader District, Kakumiro District and Koboko

Municipal Council, Kitgum Municipal Council and Bugiri Municipal Council.
8. Project Development and Implementation

During the FY 2017/18, NPA operationalised the Project Development Unit. The FY17/18 outputs
of the unit are: Maintaining a data bank of NDP projects and production of the NDP Projects
Investment Plan; Backstopping Sectors to undertake prefeasibility and feasibility studies for key
projects; undertaking review and certification of projects and project loans; Preparation of annual
performance reports on core projects working together with the Delivery unit; and undertake
training and capacity building for project development and appraisal. The unit has so far
supported the Authority to review and drafting of feasibility studies for: construction of the Centre
of Excellence for Uganda Heart Institute; establishment of the Gulu Regional Centre for Uganda
Cancer Institute; cost-benefit analysis for Regional Forensic Centre for the Uganda Police Force.

Futher, the uinit has supported development of an analytical framework for the preliminary
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support scenario for Iron and Steel Industry; supported review of feasibility study for the Standard

Gauge Railway.

The unit further prepared detailed project loan evaluation reports and made relevant
recommendations for a number of projects including: Agricultural Value Chain Development
Project (USD 57M), Kampala Metropolitan Transmission System Improvement Project (USD
125.1M), Mbarara-Masaka 400kv Transmission Line (Eur 35M), National Oil Palm Project
(75.82M), Integrated Water Management and Development Project (USD 280M). Further, the unit
also supported review of the comprehensive feasibility study for Restoration opportunities for the
Northern Moist and Karamoja Landscape of Uganda Project. Also, the Unit supported and
participated in capacity building for investment appraisal. In particular, the unit supported the
development of National Parameters for investment appraisal with the Minsitry of Finance,
Planning and Economic Development. Also, the unit continued to represent NPA at the technical

development committee of the Ministry of Finance Planning and Economic Development.
9. Development and review of Sectors, MDAs and LG plans

By the end of FY 2017/18, the Authority had supported 15 out of 16 (94%) sectors to align their
Sector Development Plans to NDPII. It’s only the Public Sector Management which had not
finalized its plan.

The Authority staff supported a total of 89 out of 135 (66%) MDA, to align their Strategic Plans to
NDPII. The remaining MDAs’ Strategic Plans are still being reviewed by NPA. Further, by the
end of FY 2017/18, NPA had cumulatively received 150 Local Government Development Plans,
which had been reviewed by the staff and provided feedbacks for towards finalization of their

plans. Only Twelve (12) LGs had not submitted their plans to the Authority for review.
10. Development of National Development Planning Regulations

The Development Planning Regulations were finalized. The Regulations give a legal effect to both
the Sector and Local Government Development Planning Guidelines, as well as support the
functions of NPA as provided for in the NPA Act 2002. The Regulations were discussed and
approved by Cabinet in FY 2017/18 and were signed off by the Minister of Finance, Planning and
Economic Development. NPA together with Uganda Printing and Publishing Corporation
gazetted the signed Regulations and printed copies for dissemination in FY 2018/19.

13
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11.  Support the development of the Industrialization Master Plan.

NPA supported the Ministry of Trade, Industry and Cooperatives to conceptualise the
development of the Industrialization Master Plan, working with a Technical Working Committee
comprising of MTIC, OPM, Makerere University, UDC, UMA, USSIA, UIRI, EPRC and UIA.
By the end of the planning period, the conceptual framework was developed plus the mission,
vision, objectives and pillars of the plan. An analysis of the regional and international protocols
and agreements that Uganda is party to, which might affect the country’s industrialisation agenda,
was also carried out. The macroeconomic policy mix and the economic policy mix to support
industrialisation agenda were both analysed. Macroeconomic forecasts and projections for the
Plan shall be finalised in FY2018/19. Additionally, extensive literature search and analysis was
carried out, noting the challenges and opportunities for Uganda, during the required phases of
driving the country’s efforts. It is envisaged that a preliminary industrial Master Plan shall be

developed in FY2018/19.

Strategic Objective 2: Strengthen Provision of Evidence-Based Public

Policy Advice to Inform Public Policy

1. Production of PEC papers

Five (5) PEC papers against the three (3) planned papers were produced. These papers focused on
the following themes/topics; 1) Fast tracking the Development of Uganda’s Iron and Steel Industry
— A value chain Approach; ii) Transition to Green Growth Economy Policy Options; iii) Towards
a Hunger-free Ugandan society: Policy implications for increasing food and nutrition security: iv)
Strengthening of cooperatives for social economic transformation in Uganda, and v) ‘Unlocking
the Economic Potential of Greater Kampala for Improved Productivity and Growth’. Out of the 5
papers, 3 papers were printed and distributed to different sectors, MDAs, LGs, Private sector,

NGOs and Development partners.
2. Production of NDP relevant policy papers

Four (4) NDPII relevant policy papers were prepared, printed and published. They include; 1)
Unlocking Uganda’s Export Potential, ii) Achieving Middle Income Status: What needs to be
done, 1i1) Towards a Hunger-Free Ugandan Society: Policy Implications for Increasing Food and
Nutrition Security; and iv) Fast Tracking the Development of Uganda’s Iron and Steel Industry: A

Value Chain Approach. (v) Transition to a Green Economy: Policy Options.

14



NATIONAL PLANNING AUTHORITY

3. Public Forums

In partnership with UNDP, NPA successfully held the 8th National Development Policy Forum
(NDPF) on Leveraging Green Growth for Uganda’s Development on Wednesday November 22,
2017.The Uganda Green Growth Development Strategy (UGGDS 2017/18 — 2029/30) aims to
ensure that the goals of the Uganda Vision 2040 and the NDPII 2015/16-2019/20 are attained in a
sustainable manner. Empirical macroeconomic sector modeling indicates that full implementation
of the UGGDS interventions (green growth scenario) will enhance national GDP by 10 per cent
beyond the business as usual target, deliver additional 4 million green jobs and reduce greenhouse
gas emissions by 28 per cent relative to the conventional growth pathway. The NDPF is a platform
introduced by NPA to increase public awareness and discussion of national development policy

issues bearing on the realization of the Uganda Vision 2040.

Figure 2: The 2" Deputy Prime Minister and other participants during the 8th NDP Fand
launch of the Uganda Green Growth Strategy
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4. Establishment of Research and publishing partnerships

NPA is in advance stages of signing a memorandum of understanding (MOU) with the
International Growth Centre (IGC) and the Economic Policy Research Center (EPRC). The two
teams have made presentations of their research agendas and portfolios to NPA and promised to
support NPA in their different areas of research specialization. The aim of these partnerships is to

enhance NPA’s capacity to deliver evidence-based advice to government.
5. Certificate of Compliance (CoC)

NPA developed a Compliance Assessment Framework to guide the assessment of compliance of
the annual budget of the FY2017/18. This is in line with sections 13(6) and 13(7) of the PFM Act,
2015 that mandate NPA to issue a Certificate of Compliance of the annual budget of the previous
financial year to accompany the Annual Budget for next Financial Year. The CoC report was

timely completed and submitted to Parliament.
6. The Feasibility Study for the Iron and Steel Industry

NPA and the Ministries of Energy and Minerals Development and, Trade Industry and
Cooperatives undertook the pre-feasibility study for the Iron and Steel industry in Uganda. The
findings from the study informed the development of the PEC paper presented in November 2017.
Key quick wins proposed for government support included: 1) industries that are investing in the
phase of making sponge iron from raw iron ore; ii) rehabilitation of MV Kaawa at Port bell and
iii) rehabilitation of the Port bell-Kampala meter gauge railway, to ease on the transportation of
coal from Tanzania to Uganda, using water and rail, iv) financial support to the tune of UGX 10
billion to enable the carrying out of a comprehensive feasibility study to inform the development

of the industry. The follow up actions are being handled by respective ministries.
7. Upgrade of the Information Resource Centre

NPA developed a fully functionale-Library. Access to the e-library 1is through
http://192.168.20.30:8080/xmlui. In addition, NPA became an associate member of the
Consortium of Uganda University Library Association (CUUL). With this membership NPA staff

can now access a variety of electronic resources at highly reduced rates of subscription through

licensing negotiations and joint payments.

16




NATIONAL PLANNING AUTHORITY

Strategic Objective 3 -Monitor and evaluate the effectiveness and
impact of development policies, plansandprogrammes, and

performance of the economy.

1. Functional NDP M&E systems and frameworks

A concept paper for development of a computerised integrated NDP M&E reporting framework
was developed. However, funds were not been secured for implementation of this activity. In the
meantime, NPA continues to manually operationalize the NDPII M&E system through soliciting
for submissions on progress of NDP implementation using the NDPII results and reporting
template, which affects timely production of the Annual National Development Reports (NDRs).
The activity was re-scheduled for the FY2018/19.

2, Completion of UPE Programme Evaluation

The evaluation of Universal Primary Education (UPE) was concluded. The final draft UPE
thematic reports are ready but are yet to be validated. The thematic reports include: (i) Policy,
legal, regulatory, and institutional framework; (ii) Education Financing and Costing; (iii) Teacher
Training and Development; (iv) Curriculum Design and Community Participation; and Primary
school inspection. The overall objective of the evaluation is to assess the policy impact of the UPE

program and provide a benchmark for informed policy action for upgrading the quality of UPE.

3. Assessment of impacts of the decentralisation system in Uganda

This activity had been planned to be kick started immediately after the UPE evaluation, following
the completion of the scoping studies in FY2016/17. The scoping studies covered (i) Policy, Legal
and regulatory framework; (ii) Institutional framework and systems; (iii) LG service delivery and
financing; and (iv) democracy and people’s participation. However, this did not take-off because
the UPE evaluation was still on going and so the Authority postponed the decentralization
assessment. Nonetheless, the activity remains high on the list of priority outputs for future

undertaking.
4, NDPI End evaluation and NDPIl Mid-Term Review

The NDP1 end of term evaluation and NDPII Mid Term Review (MTR) were commenced by
securing financial and technical assistance to develop diagnostic studies to support from the EU.
The objective of the NDPI end of Term Evaluation is to assess the extent to which the NDPI has

been effective in bringing about the anticipated changes during and after its implementation. The
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mid-term review on the other hand, will determine the extent of the progress made on the
implementation of the NDPII, including its attendant projects and programmes, to enable mid-
term improvements for faster achievement of set targets and overall results. NPA and EU finalized
the procurement process for both the NDPII MTR and NDPI evaluation and diagnostic studies
respectively in the reporting period. The mid-term review will determine the extent of the
progress made on the implementation of the NDPII, including its attendant projects and
programmes, to enable mid-term improvements for faster achievement of set targets and overall

results.
5. Production of National Development Reports

The National Development Report (NDR) for FY2016/17 was produced but without the LG
performance component. This was due to limited funding NPA received and the diverse
interpretation of legal provisions regarding reporting on the performance of policies, programmes,
MDAs and the economy of Uganda. The Report takes stock of the progress of implementation of
the Ruling Party Manifesto whose theme is ‘Taking Uganda to modernity through job-creation
and inclusive development’ awaits validation and dissemination. The NDRs which are circulated
to various key stakeholders are used to infrom the NDPI End evaluation and NDPII MTR
process. Furthermore, a report on progress of implementation of the NRM Manifesto for
FY2016/17 was produced. The summary report was disseminated during the press conference held

during the Manifesto week, in May 2018, on the manifesto performance.

18




NATIONAL PLANNING AUTHORITY

é. Revival of National Carrier

NPA undertook the feasibility study for the revival of the national carrier. A National Airline
Business and Implementation Plan was produced that guided the process of establishing the

Uganda National Airline Company. The National carrier project is housed under M

inistry of Works and Transport and is expected to begin operations in the FY 2018/19. Purchase of
the first three (3) aeroplanes was commenced after the government paid instalments to have the

aeroplanes delivered.

Uganda Airlines
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Figure 3: Approved Art Craft for Airbus A330-800 Neo

7. Greater Kampala Metropolitan Area (GKMA) Strategy

NPA coordinated the development of GKMA Economic Development Strategy 2017-2025 jointly
with the GKMA stakeholders, including metro-Local Governments, through a highly consultative
process. The main focus of the Strategy is to foster inter-jurisdictional collaboration in order to
create united efforts towards job creation, improved livability, and sustainable development in the
Greater Kampala. The Strategy is based on a Study by the World Bank ‘From Regulators to
Enablers: Role of City Governments in Economic Development of Greater Kampala’, and will be
implemented by different stakeholders within GKMA. The projects and interventions proposed in
the strategy shall be implemented within the individual administrative boundaries of KCCA,
Mukono, Mpigi and Wakiso and their respective urban authorities. For projects that cut across the

different jurisdictions, for example: Roads, Railway, Tourism, Trade, these will be implemented
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by the respective line MDAs. The Strategy represents the culmination of efforts to put in place a

common framework for coordinated metropolitan development across the GKMA.

D p———— A A
R

Figure 5:Launch of World Bank Report “From Regulators to Enablers”

8. Monitoring of NDPII Core Project

The Namunkekera Rural Industrial Park project in Kapeka Nakaseke District was visited in the
FY2017/18 as one of the identified priorities in the NDP11 is to drive Uganda’s economic growth

and development through industrialization. The objective of the tour was to appreciate the nature
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and level of industrial development in Kapeka Industrial (Free zone) park and identify the

challenges therein with a view to propose policy interventions.

The park is expected to accommodate 80 industries. Currently 4 industries are already on the
ground, they include; i) Consortium for enhancing University response to Agricultural
Development CURAD:; ii) YAHE International Investment Ltd, a Grain silo, iii) HO & Mu Food
Technology (U) Ltd, Fruit processing (dry processing) and iv) Goodwill Uganda Ceramic Ltd, a
Ceramic manufacturing. More 10 industries are expected to be operational by the end of 2018
among which are China-Uganda Development Exchange Ltd (accommodation and restaurants)
and Chiezen Group (motor vehicle assembly). The main challenges facing the industrial park are:
1) Inadequate power; however UETCL is already on site trying to rectify the situation; ii) The park
lack industrial water and iii) The access roads into the park are in poor condition and may not be

passable when the rain intensifies.

Figure 7: Prof. Obwoya Sam at one of Figure 6: YAHE’s 2000 MT Grain silo
the Incubators at CURAD

Figure 9: Goodwill Uganda Ceramic Ltd Figure 8: Ho & Mu Food Technology Ltd

Fauinmoent awaitino installation
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9. Pulse of the Economy and Monthly Economic Updates
The Macroeconomic team prepared periodic reports on the state of the economy in line with the
NDP II. An annual performance of the economy report (the Pulse of the Economy) for FY2016/17
and 10 Monthly Economic Updates were produced in total. NPA provided timely assessment of
the four macroeconomic sectors of the economy (Real, Monetary, External and Fiscal) and for
emerging economic issues that are pertinent to socioeconomic transformation and the attainment

of the middle-income status.

Strategic Objective 4:Strengthen the capacity of the Authority to

effectively and efficiently deliver its mandate.

1. Annual and quarterly departmental work plans, budgets and procurement

plans Ministerial policy statement, annual and quarterly progress reviews

During FY2017/18, the Authority produced both the statutory and budget progress reports. The
statutory reports included; Account, Audit and NPA annual corporate report for FY2016/17
whereas the budget instruments included; the Ministerial Policy Statement (MPS), the Budget
Framework Paper (BFP) and the quarterly progress reports.

2, NPA Annual Corporate Report, FY2016/17

FY 2017/18 marked the 3rd year of implementation of the NPA strategic plan and this made it due
for undertaking the mid-term to monitor the extent of progress of implementation against the set

targets by highlighting areas of slow implementation and those on course.

A concept note and budget to undertake the Mid-Term Review were prepared and approved by
Executive Board. The procurement process for engaging a consultant started in the FY2017/18
with call for submission of financial and technical proposals to undertake the assignment and
evaluation process of best consultant. The best evaluated consultant will be engaged effective July

2018.
3. Mid-Term Review of NPA Strategic plan (2015/16 - 2019/20)

FY 2017/18 marked the 3" year of implementation of the NPA strategic plan and this made it due
for undertaking the mid-term to monitor the extent of progress of implementation against the set

targets by highlighting areas of slow implementation and those on course.
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A concept note and budget to undertake the Mid-Term Review were prepared and approved by
Executive Board. The procurement process for engaging a consultant started in the FY2017/18
with call for submission of financial and technical proposals to undertake the assignment and
evaluation process of best consultant. The best evaluated consultant will be engaged effective July

2018.

4. Staff recruitment

Staff recruitment was both external and internal.

(a)External recruitment

External recruitment was undertaken to bring on board new staff for the positions of Senior
Communications & Public Affairs Officer, Senior Planner Works/ Engineer and Senior

Procurement Officer by the closure of the FY.

In addition, the process of recruiting 10 other new staff commenced in November 2017 and shall
be finalized in FY 2018/19 for the positions of Director - Research and Development
Performance, Senior Planner Chemical Industry, Senior Planner Physical and Spatial Planning,
Senior Planner Corporate Planning, Administrative Officer, Planner Education, Planner Health

and Nutrition, Records Officer, Front Desk Officer and Administrative Secretary.
(b)Internal recruitment

The Authority also carried out internal recruitment which led to the filling of the following
positions within the FY. Two (2) posts of Managers, one for Local Government Development
Planning and the other internal Audit, and Two (2) posts at Senior Planner level of Project
Development and that of Manpower Planning and Development. Processes for other internal

recruitments commenced in the year and will be completed in FY2018/19.

5. Staffing levels and changes between July 2017- June 2018 and the

corresponding salary scales

NPA is structured along the following levels; Executive Authority, Top Management,
Management and other staff. The Executive Authority includes; the Chairperson, Deputy
Chairperson plus three (3) Authority Members. By the closer of the reporting period, three (3) out
of five (5) were filled. Whereas NPA top Management is comprised of the Executive Director,

Deputy Executive Director and two Directors, Management includes; Heads of Departments and
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specialized units. Three out of four positions for top Management were filled and all the 15

Managerial positions were filled as at 30.6.2018.

The overall NPA staffing level stand at 84 positions filled out of 159 established positions (i.e.
53%). The detail on staffing level by salary scale is summarized in Table 2.1 below and the

detailed establishment is contained in appendix 3& 4) structure list.

Table 3.1: Staffing level and Changes, July 2017 - June 2018

NPA-SS (i) 1 0 0 0 1

NPA- SS(ii) 1 0 0 1 0 Staff died (Oct
2017)

NPA —-SS(iii) | 3 0 0 1 2 Staff Resigned

NPA-OS-1(1) | 1 0 0 0 1

NPA-OS- 1 0 0 0 1

1(ii)

NPA-OS-2 1 0 0 0 1

NPA-OS-3 13 0 2 1 15 Internal
recruitments

NPA-OS-4 19 2 4 3 22 Two internal
promotional
recruitments

NPA-OS- 5 10 2 2 0 14 Internal
recruitments

NPA-0OS-6 17 0 2 12 No of staff
promoted

NPA-OS-7 3 0 0 3

NPA-OS-8 18 6 0 11 12 Reduction due
to re-
alignments

Total 88 10 8 17 84

6. Staff Turn-Over

Seventeen (17) staff left the institution due to re-alignment of the existing staff to the NPA
strategic Plan (2015/16-2019/20) and the associated staff structure, mandatory retirement age, new
job opportunities, resignation and demise. In particular, the Authority lost two members; the

Authority member, Mrs M.C Muduuli resigned in the middle of the FY and on a sad note, the
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Deputy Chairperson of the Authority, Dr. Abel Rwendeire suddenly passed away. The Secretariat

lost 15 staff due to various reasons as mentioned above.
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Figure 10: Chairperson, Deputy ED and Staff pose for a photo with Ms Muduuli
on her farewell function

7. Effective performance management Information systems

With support from the GIZ, an integrated Human Resource Management Information System
(HRMIS) was developed to manage staff appraisal process, leave management, memo notification
to the intended staff, work plan development, activity reporting and physical resource allocation.
The system also has the ability to enable upload of publications produced by NPA and those in

line with development planning from sectors and MDAs.
8. Staff capacity building

NPA continued to encourage and also sponsor staff for short and long courses as a way to build
their capacity. The aim of the various courses undertaken is to equip staff with skills and to
improve the performance of staff while executing their roles. Staffs trained in various courses are

listed below in Table 3.2 and 3.3.
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Table 3.2: Professional and soft skills for Staff

NATIONAL PLANNING AUTHORITY

No. [ Officer Course/Award Institution Country Period
th th
Mr. Kayongo Macroeconomic Capacity | Fozhou, Ministry of . 47 July--5
I Allanand ~ Mr. building for Uganda Commerce China August
Sebukera Hennery & & 2017
rd
Mr. Kasule | Public Policy for Developing [ Renmin University . AR I
2. . . China - 24
Samuel Countries of China
September
National gth August
. Development  and th
. Climate Change and Green . - 18
3. Mr. Ssali Andrew Research China
Low Carbon Development . September
Commission of
. 2017
China
Dr. Matte Rogers,
Mr.Ssebulime q . th th
4. Kurayish, Mr. | Human Resource Modeling. Nat1ongl . Flecobng Namibia & - 15
Commission (NPC) September
Sebukeera
Hennery
18" — 28™
Mr. Lwanga | E-Procurement in  Public | African Training .
5. . . South Africa | November
Micheal Sector Institute
2017
Best Practices in Managing [ Global Focus | United Arab | 26™ Nov- 1*
6. WD IEel D Nl Procurement Fraud Training Group Emirates Dec 2017
th
Ms. Nambusi | Ultimate  Elite  Executive | African  Training Johannesbur 221 Nov-
7. Stella Personal Assistant Institute & South | 2 Dec
Africa 2017
African 19"
. Executive Skills for Pas and | Management Pretoria February -
8. WSS LCRT Administrative Personnel Development South Africa | 2th March
Centre 2018
h .
Mr. Kasule | System Dynamics- Based | University of 16th April -
9. . Norway 11 May
Samuel Development Planning Bergen 2018
Institute for
10 Ms. Babirye | Macroeconomic Modeling for [ Economic Dakar, ZA
’ Daphne Development Development and | Senegal May 2018
Planning
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Table 3.3: Staff undertaking long term courses

No | Name Designation Course Institution Remarks
1 Nahalamba Senior Planner Health | Ph.D Health Services - Healthy | Walden Ongoing
Sarah and Nutrition Policy University USA
2 Sebukeera Planner Manpower | Ph.D Economics MUK Ongoing
Hennery Planning and
Sebukeera Development Master’s in Business | Uganda Graduating
Hennery Administration Management March 2019
Institute
3 Okitoi Paul Manager Strategic | Ph.D Economics MUK On-going
Planning
4 Winnie Nabiddo | Senior Monitoring and | Ph.D Economics MUK On going
Evaluation Officer
5 Operemo Senior Planner Strategic | Ph.D Education Planning MUK On-going
Vincent Planning
Senior Planner Strategic | Masters in Management Studies | Uganda June 2018
Planning Monitoring and Evaluation Management
Institute
6 Katende Dennis | Administrative Bachelor of Records and | MUK On-going
Assistant Records Archives Management
7 Khainza  Betty | Administrative MMS Public Administration | Uganda finalising
Janet Secretary and Management Management
Institute
8 Kabagambe Assistant Research | Master of Statistics Makerere Finalising
Sufian Officer University
9 Babirye Daphne | Assistant Research | Master of Arts Economic Policy | Makerere Finalized
Officer and Planning University
10 Michael Lwanga | Procurement Officer Master’s in Business | Uganda Graduating
Administration Management March 2019
Institute
11 Chellangat Assistant  Procurement | Master’s in Business | Uganda Graduating
Sharon Officer Administration Management March 2019
Institute
12 Werikhe Aaron | Assistant Research | MA Economic Policy Makerere Graduating
Officer University in January,
2019
13 Wandera Administrative Bachelor Degree in Public | Kampala On-going
Muhammed Assistant Security Administration International
University
14 Graduate Trainee | CPA Management On-going
Mpagi James Accounts Accountancy
Tech Institute
Industrial area
15 Nanono Rosette | Graduate Trainee Master’s in Business | MUBS On-going
Administration
16 Achieng Graduate Trainee CIPS British ~ Council | Nov 2018
Immaculate coordinating
Centre
17 Acer Anthony Graduate Trainee PDU | Master’s in Business | Makerere Finalizing
Administration (Marketing) University with
Business  School | Research
(MUBS)
18 Omara Isaac Graduate Trainee | CPAU ICPAU Bukoto Pursuing
Internal Audit level 3
19 Kagolo Ronald Planner Policy Research | MSC Economic Policy and | MUK On-going
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No | Name Designation Course Institution Remarks
and Innovation Planning
20 | Mbajja Sophie Graduate Trainee Policy | Master’s in Business | MUBS On-going
Research Administration
21 Cotter Nassango | Graduate Trainee | MSC Economic Policy and | MUK On-going
Lilianne Monitoring and | Planning
Evaluation
22 Acio Jennifer Graduate Trainee Gov. | PGD Project Planning and | UMI On-going
and Pub Sector | Management
Planning
23 Niwaritujuna Graduate Trainee | Masters in Quantitative | MUK On-going
Faith Naome Monitoring and | Economics
Evaluation

9. Development/revision of NPA Human Resource Manual

The Human Resource manual was approved by Minister of State for Planning under the Ministry
Finance, Planning and Economic Development on 10th August 2017, printed and distributed to
every staff. The main objective of the manual is to give employees of NPA a clear
communication of procedures and guidelines concerning its human resource management. The
Manual has specific policies on Recruitment and Selection, Orientation and Induction,
Performance Management, Training and Development, Remuneration and Benefits Management,

Discipline and Grievance Management and Retirement and Exit Management. This manual will

overtime be updated as need be and staff notified accordingly.

10. Functional NPA saving schemes

The NPA SACCO became functional during the FY 2017/18. The objectives of the SACCO are 1)
Granting loans on a solid and recoverable basis; ii) Investing the SACCO’s funds to maximize
their returns while providing for the protection and safety of members’ savings; iii) Serving the
Real Credit Needs of the members; iv) Carry out the credit process within a legal and ethical
framework and v) Delegation of Board’s Authority and Responsibility. By the end of the Financial
Year, the SACCO had 67 members.

11.  Functional Registry

A consultant, Info Consultant Internal Limited was engaged to spearhead the development of the
system and set up an effective registry under the support of the GIZ. To date a document
management policy is in place, industrial document scanner acquired, recruited a records Officer,
NPA basement was refurbished to house the registry and staff were trained in records

management. Procurement for furnishings and shelving to ensure a functional registry is on-going.
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Figure 11: Staff award with certificates at the end of a week’s training in Records Management
12.  Furniture and fittings, office equipment, furnishing and motor vehicles

NPA purchased Four (4) vehicles in FY 2017/18, 2 of which are Station wagons and 2 Double
cabins. Six (6) vehicles were disposed-off bringing to a total of operational vehicle to sixteen (16).

The Authority throughout the year purchased new furniture and fittings to replace the old and for

new staff who joined the institution.
13. Refurbishment of NPA House and maintenance of office equipment

Refurbishment of the entire building was planned however only minor repairs and renovations
were carried and works have been planned to continue during the FY2018/19. In addition, repairs

on furniture’s, fittings and equipment were done.

14. Welfare and reward management

There were a number of staff welfare initiatives and schemes instituted by NPA to motivate its
staff and these included the following:

0] Annual and occasional leaves

Staffs were able to enjoy their annual leave as programmed within the financial year.

(i)  Payroll Management

The salary, NSSF and gratuity for the staff were paid in time after processing the right

documentations. The institution has no outstanding payments under this regard
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(i) Weekly health and wellness exercises

NPA initiated physical activity majorly through jogging of staff along some section of the
roads. Given the risky involved on running on the street, NPA hired an instructor to facilitate
aerobics classes within the premises of NPA. The essence is to improves the health of the staff
and encourage team building. The classes happen twice a week that is Monday and Thursday

and this has been well attended by staff.

Figure 12: Dr. Kisamba Mugerwa and other NPA Staff at one of the regular physical
fitness classes
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15. NPA Expanded Board meetings

NPA Act of 2002, section 5 (3) on the Composition of the Authority provides that “The authority
shall have the following bodies affiliated to it and their heads shall be ex-officio members of the

Authority and they compose the NPA expanded boarded.

During FY 2017/18, the Authority held 6 expanded boarded meeting to discuss different issues

deemed important for the development of the country. The ex-officio members provide technical

inputs into the preparation different PEC papers given their experience and experience in

particular areas of discussion.

Figure 13: Expanded Board Members providing input in one of the meetings

Strategic Objective 5 - To develop and promote networks, collaboration,

and partnerships for innovative development planning

1. African Peer Review Mechanism (APRM) Activities

National Planning Authority and the APRM National Governing Council finalized the production
of the Second Country Self-Assessment Report for Uganda. The report is based on four (4)
thematic areas anchoring on APRM Objectives, Standards, Criteria and Indicators. The themes
include; Democracy and Political Governance; Economic Governance and Management;

Corporate Governance; and Socio-Economic Development.
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The Country also hosted a team of APRM Experts for a Country Review Mission that took place
from 29th October to 14th November 2017. The purpose of the mission was to seek views of
different stakeholders from both State and Non-State actors at national and regional levels about
the report on the four thematic areas. Stakeholders included; H.E the President of the Republic of
Uganda, Judiciary, Members of Parliament, Ministry of Finance, Planning and Economic
Development, Prime Minister, Ambassadors, Electoral Commission, Mayor of Kampala among
other identified stakeholders. The mission also visited the Northern, Western, Eastern and central

region of Uganda.

{ Ay

Figure 14: The PM meeting thé CRM team before‘l;lunching the 2nd review process for
Uganda

Figure 15: The Speaker of Parliament, Rt. Hon. Rebecca Kadaga interacts with the CRM team
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Figure 16: The CRM team with the Principal Judge and other Judicial Officer
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Figure 18:Eastern Region multi-Stakeholders’ Meeting

3.3Budget Performance for FY 2017/18

NPA continued to experience under funding in FY 2017/18. The approved budget for NPA FY
21.651bn out of which, 13.542bn was the non-wage; 7.155bn was wage and 1.044bn as
development budget.

Table 3.4: Budget Performance FY 2017/18

Approved Supplementary | Released Percentage
S/N | Particular Categories
Budget (Bn) | Release (Bn) (Bn) Release (%)
Wage 7.155 7.155 100%
1 Recurrent
Non-wage 13.542 1.854 15.306 113.8
2 Development GoU 1.044 1.044 100%
Total 21.651 1.854 23.505

3.4Cumulative Performance Summary of NPA Strategic Plan for FY2017/18

During the FY2017/18, the Authority’s performance against the planned outputs was 64%. The
Authority performed better under the objectives: To Develop and Promote Networks,
Collaborations and Partnerships for Innovative Development Planning (67%); followed by,
strengthening research for provision of evidence-based public policy advice (60%); then

strenothenine the canacitv of the Authoritv to efficientlv and effectivelv deliver its Mandate
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(55%); followed by the objective:To Establish and strengthen Functional Systems for
Comprehensive, Participatory and Inclusive Integrated Development Plans (50%); and least
performance was on objective: To monitor and evaluate the effectiveness and impact of

development policies, plans and programmes and performance of the economy of Uganda (18%).

Table 3.5: Cumulative Performance of NPA Strategic Plan for FY2017/18

OBJECTIVE OUTPUTS ASSESSMENT AGAINST TARGETS
% Likely % Not No Denom | Denomi
Achieved to be Achieve Assessme | - -nator2
Achieve d nt inatorl
d
Objectives (Overall Strategic | 35 | 50.0% 7(10.0% | 13 15 | 21.4% 55 70
plan performance) 18.6%
To Establish and strengthen | 6 | 50% 3| 25% 3 25% 0 | 0% 12 12
Functional Systems for
Comprehensive, Participatory
and Inclusive Integrated
Development Plans and
Frameworks
To strengthen research for | 6 | 60% 2| 20% 2 | 20% 0 | 0% 10 10
provision of evidence-based
public policy advice
To monitor and evaluate the | 2 18% 1] 9% 7 | 64% 1 9% 10 11
effectiveness and impact of
development policies, plans
and programmes, and
performance of the economy of
Uganda
To Strengthen the capacity of | 17 | 55% 1|3% 1 3% 12 | 39% 19 31
the Authority to efficiently and
effectively deliver its Mandate
To Develop and Promote |4 | 67% 0] 0% 0 | 0% 2 33% 4 6
Networks, Collaborations and
Partnerships  for Innovative
Development Planning
Objectives (Overall | 35 | 63.6% 7| 12.7% 13 | 23.6% 55
FY2017/18 performance)

3.5 Key Emerging Issues and Challenges

3.5.1 Emerging Issues

(i)  Postponement of critical outputs from the planned financial years of implementation
into another year. This is because of limited funding and in some incidences no funding
at all to execute a given output. This congests outputs in one financial and may hinder

the full implementation of the strategic plan.
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Realignment of Sectors, MDAs/LGs for more effectiveness and efficiency and
exploitation of linkages and synergies in government institutions.
Increased demand for technical support to Sectors, MDAs and LGs to develop plans,

programmes and projects.

3.5.2 Challenges

(1)

(i1)
(iii)

(iv)

Inadequate funding to effectively and efficiently execute NPA mandates especially
conducting capacity building of sectors and LGs in Planning,

Limited office Space to offer a good working environment

Understaffing given the increasing demand for NPA technical support by MDA and
LGs

The overlapping mandates and scattered interventions across Sectors/MDAs/LGs.
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CHAPTER FOUR: CONCLUSION AND RECOMMENDATION

4.1 Conclusion

The FY 2017/18 NPA Corporate Report shows continuous improvement in the implementation of
the strategic plan compared to FYs 2015/16 and 2016/17. A number of outputs have started

including those which were pending from the previous years of the strategic plan.

The Authority in the next FY 2018/19 will concentrate on the development 10 and 5 year National
Development Plan and attendant 10 and 5 year National Human Resource Development Plan,
undertake the 5-year NDP I evaluation and midterm review of the 5-year NDPII and accomplish
pending outputs from FY2017/18. By addressing the challenges and emerging issues, it will be

possible to achieve results in line with the Authority’s mandate.
4.2 Recommendations

The recommendations are meant to address the challenges and emerging issues raised earlier that

might affect the implementation of NPA strategic plan. The recommendations include;

(1) There is need to strategize on what and how to deliver key outputs within the time and

resource constraints.

(i1)  Continually guide sectors/MDAs/LGS in coming up with development plans and designing

government-wide programmes to feed into the programme-based budgeting system

(iii)  Provision of additional funding to address NPA’s constrained office space and working

environment and wage.

There is need for Parliament to consider providing additional resources under the Capital
Development Budget to address NPA’s constrained office space and working environment.
Further, consideration should be made by Ministry of Public Service (MoPS) and MoFPED to
provide additional wage requirements to ensure the NPA structure is adequately filled for it to

become more effective in line with the increase need for NPA services.
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APPENDICES

Appendix 1: PLANNED OUTPUTS FOR FY2018/19

In FY 2018/19, the National Planning Authority (NPA) planned to deliver key outputs which are
clustered under 3 program areas, namely (i) Development Planning; (ii) Development

Performance; (iii) General Management and Administration.

The planned outputs for the FY2018/19 are outlined below:

Programme 1: Development Planning

1. Formulation of the 3rd National development Plan (NDPIII). The NDPIII
preliminary formulation activities will include: Development of Macroeconomic Strategy and
Framework, Thematic, Sector and LG Issues Papers; Policy Papers; Implementation Strategy;
Cost Implementation Matrix, and M&E Strategy, including Results and Reporting
Frameworks through a consultative and participatory process with key state and non-state
actors. Issues of gender, culture and attitudes, Disability, HIV/AIDS, Human Rights, Social

Protection, Nutrition and environment and climate change will be integrated in the Plan.

2. Finalization of the National Planning Authority (Development Plans)
Regulations. The Regulations were drafted to give a legal effect to both the Sector and Local
Government Development Planning Guidelines, as well as support the functions of NPA as
provided for in the NPA Act 2002. The Regulations were discussed and approved by Cabinet
in FY 2017/18 and will be signed off by the Minister of Finance, Planning and Economic
Development. NPA together with Uganda Printing and Publishing Corporation shall gazette
the signed Regulation and Print copies for dissemination. The Minister of State for Finance,
Planning and Economic Development (Planning) shall lay the Regulations before Parliament

for information.

3. Formulation ofthe 5-year Human Resource Development Plan (HRDP). The 5
Year National Human Resource Development Plan (HRDP), will be anchored on the NDPIII.
The preliminary activities will involve undertaking analytical studies on the supply and the
demand side together and modeling based on the manpower survey data as a basis for
forecasts and determination of gaps will be undertaken to inform the = Plan. Efforts will be

made to present the gender and equity issues in the HRDP.
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4. Support finalization of Industrial Master Plan. Industrialization is one of the identified
opportunities for driving the country to middle income status by 2040. Currently there is no
clear pathway of how industries are to be used as a driver to develop the economy. The
present industrial policy expired in February 2018 and therefore there is need for a

comprehensive plan to direct industrial development in the country.

5. Development ofGuidelines for Regional and Strategic Cities. The development of
Guidelines for Regional and Strategic Cities is on-going. The budgeted funds are to be used
for consultations of stakeholders and engagement of a consultant to prepare the necessary

guidelines for informing the development of these cities.

6. Development ofNational Spatial Data Infrastructure framework. The process of
establishing the National Spatial Data Infrastructure (NSDI) has been started and is ongoing.
During the FY2018/19 emphasis will be put on developing a geospatial portal (specially
designed website that brings information from diverse sources), that will showcase data from
participating MDAs. During the formulation of the NDPII, spatial data from all stakeholders
shall be spatially combined to provide a unified view, which is important in establishing

relationships, distribution, concentration, deprivation and optimal location of resources.

Programme 2: Development Performance

1. Production of policy papers and corresponding PEC papers. This will involve
establishing research partnership and strengthening research capacity of NPA, acquisition

appropriate information resources for research, as well as data collection and analysis

2. Organizing public policy forums to raise public awareness and discussion of public

policy issues bearing on the realization of NDPII and Uganda Vision 2040

3. End Evaluation of NDP 1 and Mid-Term Review of the second National
Development Plan. End evaluation of NDP 1 and the mid-Term Review will be done by

independent international consultants as required by practice.

4. Completion of Feasibility Study for the Iron and Steel Industry. A concept note was
developed and Technical Working Group has been formed to guide the feasibility study. The
Feasibility study will be concluded during the FY2018/19.

5. Support APRM activities. The process will involve the production of the APRM Annual
Progress Report and supporting the NGC working sessions.
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6. Cerlificate of Compliance. In line with the Public Finance Management Act (PFMA,
2015), the Charter of Fiscal Responsibility and the Budget Framework Paper, NPA will
continue to produce the Certificate of Compliance through the assessment of the extent of
alignment of NDPII to Central and Local Government planning instruments, budget and

reporting instruments. This is an annual activity and will continue to be undertaken

7. The Performance of the Economy Reports 2017/18. NPA conducts a number of
studies and assessments on the economy to enable the country keep track of its medium and
long-term development aspirations. The Authority therefore conducts macroeconomic
assessments of the economy under “The Pulse of the Economy Reports”. This is done in order
to find appropriate policy advice relevant to economic management decisions affecting the
current medium-term development plan. The Pulse of the Economy Report 2017/18 will
assess the performance of the economy in 2017/18 and analyze a key economic issue that has

been a subject of economic debate, to provide relevant policy recommendations.

8. Monthly Economic Updates will also be produced to provide a timely report on

economic issues that transpired during the month.

Programme 3: General Management and Administration

Various planned outputs under General Management and Administration are aimed at enhancing
capacity of the Authority to effectively and efficiently deliver its mandate in a participatory,

equitable and gender responsive manner.

Development Budget:

The Development Budget for FY2018/19 is Ushs. 1.044 billion and has been allocated as

follow:

1. Refurbishment of Planning House and installation of Biometric machines and CCTV
Cameras.

2. Purchase of 3 Field Vehicles in an effort to eases transport for NPA activities within and up
country
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Appendix 2: Bodies dffiliated to NPA whose Heads are ex-officio members of the
Authority

(a) The Uganda Bureau of Statistics;

(b) The Economic Policy Research Centre;

(c) National Council for Science and Technology;
(d) Population Secretariat;

(e) The Local Government Finance Commission;
() The body responsible for human resource development planning;
(g)  Town and Country Planning Board;

(h) The Non-Governmental Organizations Forum;
(1) The Uganda National Chamber of Commerce;
() The Uganda National Farmers’ Association;

(k) National Agricultural Research Organization;

Q) The Treasury;

(m)  National Environmental Management Authority;
(n) Uganda Manufacturers Association; and

(0) The Equal Opportunities Commission.

43




Annual Performace Report 2017/ 2018

YOTTIC-SOISET-0000-0000

-00-00-000010801-200 :$901A15s 10ddns pue uonensIUIIPY ddURUL] | ¢-SO-VIN I VANVIAQVAH PNy [BUIU] JoFRUBIA I
9[eds | pasoxddy L1anv 14
14 [¥}0], qn§
YOT112-SOISE1-0000-0000
-00-00-000010801-200 :$901A13s 310ddns pue uonensIUIIPY ddURUL] | $-SO-VIN 4 VANDISNINAVY AJB)0I00S SANRHSIUIWIPY ¢
YOTT1Z-S0TSET-0000-0000 (01 S92IAIRS djerodio)
-00-00-000010801-Z00 :SOIAIS 110ddNS PuB UOHEHSIUIUPY SOUBUL] -SO-VdAN I VANQHd | PedH 29 1030911 dAnn0dxy Andaq 4
£01112-S01SE1-0000-0000 (D1
-00-00-000010801-200 :$991AI3s 0ddns pue UOHEHSIUIIPY dOUBUL] -SO-VdN I VdINad J1030QII(] SATINOOXY I
oeds | posrorddy ad dH.L A0 ADI440 q
8 [e10L,
£0TT1Z-SOTSET-0000-0000
-00-00-000010801-200 :Sd01AI3s 310ddns pue uonensIUIUPY dURUL] | §-SO-VIN I VANDISNINAY AI8)0109S QANRHSIUIWIPY 9
Y0T11Z-SOISE1-0000-0000
-00-00-000010801-200 :$d01A13s 10ddns pue uonensIUIUPY ddUeUL] | §-SO-VIN I ANDISINAVNAS AJBJOI00S SANRISIUIUPY JOTUDS S
Y0TT1Z-SOISE1-0000-0000
-00-00-000010801-200 :Sd01AI3s 310ddns pue uonensIUIIPY dUBUL] | ¢-SO-VIN I VANAQV.L (preoq) JOSIAPY [EOIULI, 4
YO111C
~Z201S€1-0000-0000-00-00-000010801-200-10 ueL Yury [ [euonoun | (1) SS-VdIN € VINWHNHLOY Ioquiour ALIoyiny €
YOITIT
-Z01SET1-0000-0000-00-00-0000T080T-200-T0 UL JuryL [euonoung | (1) SS-VdN I VdNdOd uosxodirey) Lnda(q 4
YO111C
-201S€1-0000-0000-00-00-0000T0801-200-10 dueL ury [ feuonoung | (1) SS-VdIN I VANdD uosadirey) I
AAOD
Ieds SddI NOLLISOd SYAIINAIN
AOUAVHD ANV ANAVIDOAd Lrereg | posoaddy INAYEND | ALRNOHLAV AHL A0 AD1440 v

ADINYAS DITINd A0 AALSINIW A TINLINYLS AAVIS AAA0IddY VN € Xipuaddy

44




NATIONAL PLANNING AUTHORITY

61 4 1VLIOL
YOI 112-S01SE1-0000-0000
-00-00-000010801-200 :$991AI0S 110ddns pue UONBHSIUIWLPY NUBUL] | $-SO-VIN ! VANODATS J1901JO [39] Joruas
9[eds paaoiddy ATLIL / LSOd SNOIATId sd
F4 [e10], qnS
YOLT1Z-SOISE1-0000-0000
-00-00-0000T0801-Z00 :S991A19s 110ddns pue UONRHSIUIUPY DULUL] | $-SO-VIN I VANdI0D Iouuegd derodio) 4
YOTT1Z-SOTSE1-0000-0000
-00-00-000010801-200 :$991AI0s 110ddns pue UOHEHSIUIWLPY NUBUL] | $-SO-VIN I VdNdDS Jouue|d djerodio) Jorudg I
9[edS poaoxddy LINN ONINNVId LVIOJI0D g
4 [¥10], qnS
YOT11Z-S01SE1-0000-0000 100130 suone[ay
-00-00-000010801-200 :$991A19s 110ddns pue UoHEHSIUILPY ddueUl] |  $-SO-VdIN I VAINODUd ol[qnd PUB SUOHEOIUNIIO) 4
YO T1Z-S01SE1-0000-0000 10O SIBYV
-00-00-000010801-Z00 :S991A19s 110ddns pue UONRHSIUIUPY DURUL] | $-SO-VIN I dl[qnd PUE SUOHEIIUNUILIO)) JOIUDS I
LINN
9[eds | pasoxddy AUd ANV SNOLLVIINNNINOD €d
€ [¥10], qnS
YOTT1Z-S01SE1-0000-0000
~00-00-000010801-Z00 :8991AI0s 110ddns pue UOHEHSIUIWPY NULUL] |  9-SO-VIN [ | VANdI0D0¥dSSY JOOLJ O JUSWAINI0I JUBISISS Y €
YOLT1Z-SOISE1-0000-0000
-00-00-000010801-C00 :$991AIdS 110ddns pue UOHEHSIUIWPY NDULUL] |  S-SO-VIN I VdANOYUd I901J O JUSWAINI0I] 14
YOLT1Z-SO1SE1-0000-0000
-00-00-000010801-Z00 :$991A10s 110ddns pue UOHEHSIUIWPY UBUL] | $-SO-VIN [ VdANODOUdS I901J ) JUSWAIMI0I IOIUDS I
9[ess poaoxddy INTNTINDOAd d
¢ [#10], qnS
YOLT1Z-SO1SE1-0000-0000
-00-00-000010801-Z00 :S991AIS 110ddnS PuB UONBHSIUIWPY SOUBUL] $-S0-VdN I VANANV.LNI 10}IpNY [RUIU] €
YOTT1Z-SO1SE1-0000-0000
-00-00-000010801-Z00 :$991A10s 110ddns pue UONRHSIUIUPY MURUL] | $-SO-VIN I VdANVIS I0}IpNY [RUIAU] JOIUSS z
qAA0D
Ieds SddI NOILLISOd SYAIINAIN
ADAVHD ANV ANIAVIDOUd Arees | posoaddy INTNND | ALRNOHLAV THL A0 D440 v

45




Annual Performace Report 2017/ 2018

SOINONODA OYDVIN A0 INAINLAVIAd [30)
8 1830 -qn§ 9
YOIT1C (3snuatog uonewLioyuy)
-201$€1-0000-0000-00-00-000010801-200- 10 YUBL JUIYL [euonouny |  §-SO-VdN I VANOUV 1901JJ ) JUSUIATRUERJA UOTBULIOJU] S
(spuatog
YOTT1C UONEWLIOJU] I0TUSS) TOIJO
-Z01$€1-0000-0000-00-00-000010801-200- 10 UBL JUIYL [euonoung |  $-SO-VdN ! VANOOY JUSWOSLUE UONEULIOJU] IOTUAS 4
YOI11T suorEAOUU]
-Z01$€1-0000-0000-00-00-000010801-200- 10 YUBL JUIYL, [euonoung |  §-SO-VdIN 3 VANIDINTd 201easay A01[0 ] -JouUR[] €
YOITIC suoreAouu|
-Z01$€1-0000-0000-00-00-000010801-200- 10 JUBL JUIYL [euonouny |  $-SO-VdN C VANIIINAS | % yoI1easay Ao1[od -Jouue|d I0Iuog C
YOI11C uoreAOUU]
-Z01$€1-0000-0000-00-00-000010801-200- 10 YUBL JUIYL, [euonouny |  ¢-SO-VdIN I VdANIIdH pue yo1easay] Ao1j0d 1o5euey I
9[eos paroxddy LSOd A9AQUddV
INANLAVdAd
NOILVAONNI ® HOAVASHTI ADI'TOd 48}
(4
[8)0 qn§
YOI11C
-201$€1-0000-0000-00-00-000010801-200- 10 YUBL JUIYL [euonouny |  9-SO-VdN I VdANDAS AI£)21008 dANERNSIUIWIPY
+OT11C douewLIofIoJ Juswdo[aadg
-Z01$€1-0000-0000-00-00-000010801-200- 10 YUBL JUIYL, [euonouny |  Z-SO-VdN I VANIIdd puE [o180sdY “1030011(]
o[edg | pasroiddy MOLOTAIA dHL A0 OI110 1D
ADNVINIOAUAd INANdO TIAAA
ANV HOAVISTA AD0I'T0d A0 ALVIOLDAAIA o)
AAOD
aeds SddI NOILLISOd SHAAINAIN
ADAVHD ANV ANINVIDOUd Areres | pasoxddy INTHAND | ALIMOHLAYV HHL A0 HDIA40 v

46




NATIONAL PLANNING AUTHORITY

-201S£1-0000-0000-00-00-000010801-200- 10 UBL JuIy], [euonouny |  ¢-SO-VdIN I VINNINAVSAS JIOOLJO PANBHSIUIIPY SWASAS 9
YOI11¢C %WO~OQQO®H _ucm GOENOESEEOO
-2015€1-0000-0000-00-00-000010801-200- 10 UeL SuIy], [euonduny |  ¢-SO-VdIN I VANLODIN1d UONEBULIOJU] JOUUR[] S
YOTTIZ-T101SET swo)sks
-0000-0000-00-00-000010801-200-10 SWa)SAS Juruue|d [euonouny |  §-SO-VIN I VdANSIDd | uoneuogu] [edrydeiS0an) :1ouue|d 14
YOTTIT-T101SET SWIAISAS uOHBWLIOU]
-0000-0000-00-00-000010801-200- 10 SWSAS Suruue[d [euonouny |  §-SO-VdAN I | VANSIONVIINAS [eo1ydeI50a0) Jouue[d J01USS ¢
YOIT1C %wo_Oﬁaourﬁ _ucw ﬁoﬁmo_ﬁEﬁEOU
-201S£1-0000-0000-00-00-000010801-200- 10 UBL JuIy], [euonduny |  $-SO-VdIN I LOINVTINAS UOJBULIOJU] IOUUE[J JOIUDS 4
YOITIC A30[0Uyd9 [, pUe UONEIIUNWO))
-Z01S€1-0000-0000-00-00-0000 1080 1-200-10 UBL Jury [ [euonouny |  ¢-SO-VdN I VANLOIH uoneuLIo§u] JOFeURA I
o[eds poaoxddy 1SOd AHAOYddV
INFNLIVIId ADOTONHDAL
NOLLVOINNIWNOD ANV NOLLVINYOANI 8d
8 810, qn§
YOTTIT ¢
-201S£1-0000-0000-00-00-000010801-200- 0 UBL SuIy], [euondunyg |  $-SO-VdIN VANOHN | 1991F( uonen[eAq pue SULIO}UO €
YOTITIT VANIVINANES JERTITS)
-201S£1-0000-0000-00-00-000010801-200- 10 SUBL SuIy], [euonduny |  $-SO-VdIN v VANOAINS uoneNn[eAy 2 SULIO}UOJA 01U 4
YOTTIT
-201S£1-0000-0000-00-00-000010801-200- 10 JUBL JuIy] [euonounyg | ¢-SO-VIN I VANJINAVHH | uonen[eaq pue SULIOIUOIA JOSBUBIA I
9[edS paaoiddy | INHLIAVAAA NOLLVN'TIVAT ANV ONITIO.LINOIWN O
S [#10], qn§
YOTTIT
-2015€1-0000-0000-00-00-000010801-200- 10 UBL Uiy, [euonduny |  ¢-SO-VdIN z VANANIN1d ISIWOUODF -0I0RIA ¢
YOITIT
-201S€1-0000-0000-00-00-000010801-200- 10 UBL JuIy], [euonduny |  $-SO-VdIN 4 VANANINAS JSIWOUODH - OIOBJA] JOIUSS 4
YOTTIT
-201S€1-0000-0000-00-00-000010801-200- 10 SUeL SuIy], [euonduny |  ¢-SO-VdIN I VJINJHNH | Suruue[d dIWOUOdH OIBIA I9FBURIA I
o[edg poaoxddy 1SOd AHAOYddV
HAAOD
Jeds SddI NOLLISOd SYAIINAN
AOUVHD ANV HFNIAVIDOUd Arees | posoaddy INTNIND | ALRNOHLAV dHL A0 D440 v

47




Annual Performace Report 2017/ 2018

:SOATJRNIU] [BUONEBN] [B10}09S SSOI)) pue [BUOISIY ‘[BqO[D) JO UONBUIPIOO)) $-SO-VAN I VANV1d pue arne[si3oT Jouue[J 6
YOL11T - #O1SE1-0000-0000-00-00-000010801-200- 10 (NI V) WSIUBydN
ISOAIIBNIU] [BUONEN [B10JI9S SSOID) Pue [BUOIZIY [BqO[D) JO UOIBUIPIOOD) S-SO-VdAN I VANINIAVd MITAY 19 UBOLIY Jouue[J 8
YOL11T — +01SE1-0000-0000-00-00-000010801-200-10
:SOATJRNIU] [BUONEBN] [B10}09S SSOI)) pue [BUOISIY ‘[BqO[D) JO UONBUIPIOO)) S-SO-VdAN I VANINSdd JuowaFeURA 103098 O1[qn Iouue[J L
YOLT1T — ¥01SET-0000-0000-00-00-000010801-200-10 20U9Jo(] Puk ALIMIAS ‘10J09S
:SOATJRNIU] [BUONEBN] [B10}09S SSOI) pue [BUOISY ‘[BqO[D) JO UONBUIPIOO)) S-SO-VdN I VANOTOINTd I9PIQ pue MET ‘Qonsn( Jouue[d 9
YO 11T — ¥01SE1-0000-0000-00-00-000010801-200-10 ANMqeiunoody
:SOAT)RNIU] [BUONBN] [BI0}09S SSOI)) pue [BUOISIY ‘[eqO[D) JO UONBUIPIOO)) 7-SO-VdAN 1 VANVIdS pue a1me[si3oT Jouue[J IOIUSS S
YOL11T - ¥O1SE1-0000-0000-00-00-0000 1080 1-Z00- 10 (NYdV) WSIUBydN
SOATIENIU] [BUONEN [BI0JDJS SSOI) PUB [BUOIZY TBQO[D) JO UOBUIPIOO)) 7-SO-VdN 1 VAININUAVAS | MIIAdY 109J UROLY Iouue[d IOIUag 7
YOT112 - ¥O1SE1-0000-0000-00-00-000010801-200- 10 JuowoSeue
'SOATJRIIU] [BUONEN [BI0JO9S SSOID) PUE [BUOISSY ‘[BGO[D JO UOKBUIPIOO) |  $-SO-VIN I VANINSIINTAS 103098 d1[qn{ Iouue| IOIUdg €
YOL112 - #0ISEI-0000-0000-00-00-000010801-200- 10 32udJa( pue ALndsg “10)93S I9pI0
:SOAT)RNIU] [BUONEBN] [B10}09S SSOI) pue [BUOISIY ‘[BqO[D) JO UONBUIPIOO)) $-SO-VdAN I VANADINAS pue me ‘9onsn( Jouue[d JOIUdS 4
YOT11T - ¥O1SE1-0000-0000-00-00-000010801-200- 10 Sutuue|{ 101095
:SOATJRIIU] [BUONEN] [BI0J09S SSOI) pUe [BUOISIY ‘[BqO[D) JO UOHBUIPIOO)) €-SO-VdAN I VANINSdOAVAH o1qnd PUB SOUBUIIAOL) JOFRUBIA 1
YOL11T - ¥O1SE1-0000-0000-00-00-000010801-Z00- 10
:SOATJENIU] [BUONEN] [BI0JI9S SSOI) PUe [BUOISIY TeqO[D) JO UONBUIPIOO)) 9180 pasorddy 1SOd AAA0YddV
YOLOAS O1'19Nd ANV IDNVNIIAOD 6d
8 [e30], qng
YOTTIZ-T101SET (Aydeigoyre) 29 Surddejn)
-0000-0000-00-00-000010801-200-10 SWalSAS Suruue[q [euonoung |  /-SO-VdN I VANDINVSID JURJSISS Y SWRISAS UONRULIOJU] 3
POTTIZ-T0TSET (yuowaGeueyy aseqeie(])
-0000-0000-00-00-000010801-200- 10 SWwa}sAS Suruue[d [euonouny |  /-SO-VAN I VANAVSID JURISISS Y SWIISAS UONRWLIOJU] L
YOTT1T
AA0D
3[eas SddI NOLLISOd SYAIINAN
ADAVHD ANV ANNVIDOUd Arees | pasoxddy INTIIND | ALROHLAV THL 40 ADIII0 v

48




NATIONAL PLANNING AUTHORITY

S [e10], qng
YOLTIZ-101SE]
-0000-0000-00-00-000010801-200-10 SwIsAS Suruue|d [euonouny |  §-SO-VdIN ¢ VdNdSd Suruue[d o139)eng ‘IoUUR[] ¢
YOLTIZ-T0ISET
-0000-0000-00-00-000010801-200-10 SWoIsAS Suruue[d [euopouny |  $-SO-VJIN I VdJANdA'1dS Suruue|d OI39)eNG JOUUR[J IOIUSS 4
YOTTIZ-T0ISET
-0000-0000-00-00-000010801-Z00~ [0 SWa}SAS Furuue|d [euonoun, | €-SO-VdN I VANdSHH Suruue|q 01391eng 1FRURN I
9[eos pasoxddy 1SOd A9A0dddV
INANLIVIAA ONINNV I DIDALVILS a
4 €101, qng
YOITIZ-TOISET
-0000-0000-00-00-000010801-200- [0 SWa}sAS Suruue[d [euonouny |  9-SO-VdN I VdNDAS A1030109G QALRLSIUIWPY
YOITIZ-T01SET
-0000-0000-00-00-000010801-200- [0 SWwa}sAS Suruue|d [euonouny |  Z-SO-VAN I | NVIdAZQIIAVIN Suruue[q JuswdopAd( 103211
9[eds posoiddy 1SOd AAAOUddV
AD1440 NOILVNIAY00D ALVIOLOTIIA 1a
ONINNV1d INHNdOTIAEd 40 4LVIOLOTIIA a
SINALSAS ONINNVTd TVNOLLONNA
4
[#10], qng
YOI11T I
-Z01S€1-0000-0000-00-00-000010801-200-10 JUBL JuIy] [euonduny |  ¢-SO-VdIN VdJINAdd juswdoaas( 309fo1{ - ouued 4
YOIT1T [ juowdofoasq
-201S€1-0000-0000-00-00-0000 1080 [-Z00-10 JUBL JuIy[ [euonouny |  $-SO-VIN VdNAddS 109[014 -10UUR[J JOIUDS I
LINN
Jedg | paroaddy INTNdOTIAAA LOALOUd ora
6 [#10], qng
YOTT1T - #01SET-0000-0000-00-00-000010801-Z00- 10 ANMqeiunoody
AA0D
] AN SddI NOLLISOd SYAIINAIN
ADAVHD ANV ANINVIDOUd frepeg | pasoaddy INTIND | ALINOHLAV dHL 40 AD1440 v

49




Annual Performace Report 2017/ 2018

-0000-0000-00-00-000010801-200-10 SWaSAS Suruue[q [euonoung |  ¢-SO-VAN [ VANdLIAVdH pue d9pel], ‘UonoNpol JOFeUBN I
o[eds | pasoaddy LSOd AAAOUddV
NSIRINOL
ANV AAVIL ‘NOLLONAOYUd A0 INTFINLIAVIAA sa
S 101, qng
YOLTIZ-101SE1 yswdopaasg
-0000-0000-00-00-000010801-200- 10 SWa}SAS Suruue[d [euonouny |  ¢-SO-VdIN ¢ AdIHNTd 29 Suruue|d Jomoduriy JouuR[{ €
YOLTIZ-101SEL judwdoraas( pue
-0000-0000-00-00-0000T0801-200-10 SwIsAS Suruue[d [euonouny |  $-SO-VdIN I VANAdYHdS | Sutuueld omoduey Jouue|d JOIUS 4
YOTTIZ-T101SET juowdofoasq
-0000-0000-00-00-000010801-200-10 SWISAS Suruue|{ [eUOOUN, €-SO-VdAN I VANGDAdIHH 29 Sutuue|d Jomoduey JOFeURN I
YOLTIZ-T01SEL
-0000-0000-00-00-0000T0801-200-10 SWISAS Suruue[q [EUOTOUN, 9[eds paaoxddy 1SOd A9A0dddV
INTINJOTIATA ANV ONINNVTd HIMOINVIA
va
L
[#10], qng
YOLTIZ-101SEl Sutuue[d JuowdoPAdq
-0000-0000-00-00-000010801-200- [0 SWwa}sAS Suruue[d [euonouny |  -SO-VAN 14 VANdAD1d JUSWUIIAOD) [BD07] JOUUR[] €
YOLTIZ-101SEL Suruue[d judwdo[oadq
-0000-0000-00-00-000010801-200-10 SWaISAS Suruue[d [euonouny |  $-SO-VdN T VANdDTINHS | JUSWUISAOLD) [BO07] -ISUUE[J JOTUSS 4
YOTTIZ-T01SET Suruueld juswdoaasg
-0000-0000-00-00-000010801-200-10 SWaSAS Suruue[q [euonoung |  ¢-SO-VAN I VANdaOTH JUSWIUIDA0D) [2907T JOFRURIA I
1SOd AAAOYddY
INTALIVAAA ONINNVT INTANITAOD TVIOT €a
AA0D
] AN SddI NOLLISOd SYAIINAN
ADAVHD ANV ANNNVIDOUAd faepeg | pasoaddy INAYEND | ALROHLAV AHL 40 ADMA40 v

50




NATIONAL PLANNING AUTHORITY

YOITIC-TOISET

-0000-0000-00-00-000010801-200- 10 SWISAS Suruue|q [EUOHOUN,] S-SO-VdN ! VANASHINTd uopeonpy :siouueld L
POITIC-T0ISET
-0000-0000-00-00-000010801-200-10 SWISAS Furuue|] [euonoun §-SO-VdN ! VJINNHUNTd “UONLNNN % YI[EIH :SIOUUR]] 9
YOLTIC-T01SET JuowdoaAd(J 181008
-0000-0000-00-00-000010801-200- [0 SWSAS Furuue|q [EUOHOUN,] S-SO-VdAN ! VINASJINTd 7 uone[ndo  Jopuap) :1ouue[J S
YOLTIC-TOISET
-0000-0000-00-00-000010801-200- [0 SWISAS Furuue|q [EUOHOUN,] 7-SO-VdAN ! VANASddS | Suruuejd uoneonpy :1ouueld joruag 14
POLTIC-101S€ET
-0000-0000-00-00-000010801-200- 10 SWISAS Suruue|d [EUOHOUN | -SO-VdAN ! VJANNHAS | uontnnN pue yyeay :1ouueyd oruag €
YOTTIC-T101SET juawdo[aAs(T [e100S 2
-0000-0000-00-00-0000T0801-200- [0 SWNSAS Furuue|q [EUOHOUN] 7~SO-VdAN I VANASOddNES | uonendod ‘1opuan :1ouuejd Joruog @
POLTIC-TOISET Sutuue|q
-0000-0000-00-00-000010801-200-10 SwasAg Juruue| [euonounj €-SO-VdN I VANdSSAVAH | 10309§ [e1oog 2% uone[ndod JoFeuejy I
dredg | pasoiddy 1SOd AdA0¥ddV
INFNLAVdAd
ONINNVTd JOLDES TVIDOS ANV NOLLV'INdOd 9d
8 1830, qng
YOLTIC-T101S€ET JUSWIUOIIAUL
-0000-0000-00-00-0000T0801-Z00- 0 SWSAS Furuue|q [EUOHOUN,] S-SO-VdAN C VdNTINd PUE S90INOSIY [eIMEN Ioute[d L
YOITIC-TOISET
-0000-0000-00-00-000010801-200- [0 SWISA Furuue|q [EUOHOUN,] S-SO-VdN I VdNLLd WISUNOJ, 2 Spei], -Jouue[d 9
POTTIC-TOISET
-0000-0000-00-00-000010801-Z00- [0 SWAISA Furuue|q [EUOHOUN,] S-SO-VdAN ! VANOTIDVINTd AIMNOLITY IduUR[] S
YOTTIC-TOISET ) JUSUWIUOIIAUF pue
-0000-0000-00-00-000010801-200-10 SWISAS Furuue|d [euonoun 7-SO-VdAN ! VAINHINIS SO2INOSAY [EIMEN :Iouue[d JOTUSS 14
POTTIC-TOISET VdN.LddNS
-0000-0000-00-00-0000T0801-Z00- 10 SWASAS Furuue|d [EUOHOUN] -SO-VdIN I WSHNO [, 79 OPel], Jouue[d JOIUdg €
YOITIC-TOISET
-0000-0000-00-00-000010801-Z00- [0 SWISAS Furuue|q [EUOHOUN,] 7-SO-VdN ! VdANVdS AINNOLITY HIUUR[J I01UdS @
YOITIC-101S€E] Suluue[q WSLNOJ,
HAOD
deds SddI NOILLISOd SYTGINHTIN
HOUVHD ANV HNINVIDOUd Aiejeg pasoiddy INTIHND | ALIMOHLAYV HHL 40 321440 v

51




Annual Performace Report 2017/ 2018

YOLTIC-T01SET

(1) Sursnog

-0000-0000-00-00-000010801-200-10 SWa)sAg Suruue[d [euonduny |  §-SO-VIN I VINHANINT pue juowdo[ead( ueqi) Iouue|d 71
YOTTIZ-T01SET
-0000-0000-00-00-000010801-200- [0 SWSAS Suruueld [euonouny |  G-SO-VIN I VANLLINTd Ansnpuy pue A30[0UTa], :1ouUR[] 11
YOTTIZ-101SET
-0000-0000-00-00-0000T10801-200-10 SWSAS Suruue|d [euonoung [ ¢-SO-VdIN I VANLMINTD yodsuel], 2p SSHOA IoUUR[] 01
YOTTIZ-T01SET
-0000-0000-00-00-000010801-200-10 SWSAS Suruue|d [euonoung [ ¢-SO-VdIN I VANDOWINT 8D %9 [IQ ‘S[BISUIA JOUUR[ 6
YOTTT1Z-101SET
-0000-0000-00-00-000010801-200-10 SWsAS Suruue|d [euopdung | ¢-SO-VdIN I VANINTd (AS10u7) 21mONISLLU] IOUUR]J 8
YOTTIZ-T01SET vd
-0000-0000-00-00-000010801-200- 10 SWSAS Suruue|d [euonouny [ $-SO-VdIN I | NWIHONVIINAS Ansnpu [eo1way)) Iouue| JOIUdS L
YOTTIZ-10ISET ((1) Sutuuelg
-0000-0000-00-00-0000T10801-C00-10 SWAISAS Suruueld [euonounyg |  $-SO-VdAN I VdANJdddNAS | Teneds pue [ed1sAyq ‘1ouue|d JOIUdS 9
YOTTIT-T0ISET (1) 1eouISuy 1o1udg / 310dsuery,
-0000-0000-00-00-000010801-C00-10 SWaISAS Suruue[d [euonouny |  $-SO-VdIN I VdANAIAS PUB SO A\ :IOUUE[J JOIUDS S
YOTTIZ-101SET sen2 [10 ‘S[eIUIA AT1ouy)
-0000-0000-00-00-000010801-200-10 SWsAS Suruue|d [euonoung | $-SO-VdIN [ | VANILINIVIINAS SIMONYSeU] JIOUUR[] JOIUS v
YOTTIC-TOISET Sunauisuy
-0000-0000-00-00-000010801-200- 10 SWSAS Suruue|d [euonounyg [ $-SO-VdN I SANIDSNVTINAS PUE 90UDIOS IOUUR[{ USS ¢
OTT1C-101S€1 Ansnpup
-0000-0000-00-00-000010801-200-10 SWsAG Suruue|d [euopdung |  ¢-SO-VdIN I VdANILdS 2 A30]0Uyd3 [, HIouUR[d JOIUDS 4
YOLTIZ-T01SEL Suruue|d [ed1SAYd
-0000-0000-00-00-000010801-200-10 SWsAS Suruue|d [euonouny [ ¢-SO-VdIN I VANddIAVAH | 2 Ansnpuj “omjonnseyjuy JOSeueiy I
9[edg paaoxddy 1SOd A9A0¥YddV
INTNLAVIAA ONINNV I
TVIISAHA % AYLSNANI ‘TINLONALSVIANI La
L [e10], qnS
qAAOD
I[BIS SddI NOILISOd SYAIINAN
ADAVHD ANV ANINVIDOUd Areres | posoaddy INANIND | ALINOHLAV AHL 40 AD1440 184

52




NATIONAL PLANNING AUTHORITY

YOTTIC-S01SET-0000-0000 GOVANLLAAYA
-00-00-000010801-200 :8201A105 J10ddns pue uonensIuIWpY doueUl{ 8-SO-VdN 61 VANATIA (Jooq 7 syuounteda() 1AL €l
YOIT1Z-S01SE1-0000-0000 VJANSSSVNINAY
-00-00-000010801-Z00 :8291A10s J10ddns pue uONELNSIUIWPY IUBUL] L-SO-VdN € VANSSVNINAYV | (K11022g) Juejsissy dANENSIUIupy «ll
YOTTIZC-S01SET-0000-0000
-00-00-000010801-Z00 :s901A105 310ddns pue uonensIuIpY douLUl{ L-SO-VdN 4 VANSSVNINAV 1901JJO AI0JUSAU] JULISISSY I
YOTT1Z-S01SE1-0000-0000
-00-00-000010801-C00 :8291A13s 110ddns pue uoNELNSIUIWPY IUBUL] 9-SO-VdN € VdN DdS (jood) sorreja100g 2ANRNSIUILIPY 0T
YOTT12C-S01SE1-0000-0000 Vd 1900 o oI
-00-00-000010801-Z00 :8201A105 J10ddns pue uONENSIUIWpPY d0ULUL] ¢ | NYUDHSNINAVSSV 6
YOTTIZ-S01SET-0000-0000
-00-00-000010801-200 :8901A105 310ddns pue uONENSIUIWPY doULUL] L-SO-VdN I VANISSYNINQY | (SPI00ay) ULISISSY dANRnSIUIpY 8
YOTT12-S01SE1-0000-0000
-00-00-000010801-700 :$901A105 310ddns pue uoneNsIUIWpPY doULUL] ¢-SO-VdN 4 VONAONINAV 19910 SANRENSIUIPY L
YOTTIC-S01SET-0000-0000
-00-00-000010801-200 :8201A105 J10ddns pue uonensIUIWpPY d0uLUl{ ¢-SO-VdN I VdANOIWY 1901JJ O JUSWIOTRUBIA SPI00Y 9
YOTTIZ-S01SET-0000-0000
-00-00-000010801-200 :$901A105 310ddns pue uonensIUIUpPY douLUL] ¢-SO-VdN 4 VANOYH 1991} O 22IN0SIY Ueliny S
YOTTIZ-S01SET-0000-0000
-00-00-000010801-200 :8901A105 310ddns pue uoneNsIUIWpPY douLUl] 7-SO-VdAN I VANJAOWAVNHS 1991JJO UOnENSIUIWDPY IOTUSS 14
YOIT12-S01SE1-0000-0000
-00-00-000010801-700 :$901A105 310ddns pue uonENSIUIWPY doULUL] 7-SO-VdN I VANOYHNHS 1901 90IN0SAY UBWNH IOTUOG €
YOTTTIC-S01SET-0000-0000 UONEXSIUTWPY PUE JUSWSTLUBA
-00-00-000010801-Z00 :8201A105 310ddns pue uOnENSIUIWPY d0ULUL] £€-SO-VdN I VANVIHH 90IN0SY ULWINH JoFRUBA ©
YOTT1Z-S01SE1-0000-0000
-00-00-000010801-200 :s901A105 310ddns pue uonensuIUpy douLUl{ 9[Bd§ paroxddy LSOd ddA0dddV !
INHNLIAVIAA
NOILVHLSININAV ANV HOINOSTA NVINNH q
Cl [®10L qn§
HdOD
deds SddI NOILISOd SYAIINTIN
ADAVHD ANV HNIAVIDOUd A1efeg paroxddy INTIHND | ALIRNOHLAV HHL 40 ADI440 v

53




Annual Performace Report 2017/ 2018

651 TVLOL ANVYID
9 [e)0 qng
¥01112-S01S€1-0000-0000
-00-00-000010801-Z00 :5291A19s J10ddns pue uoyensUIWPY ddueUL] | 9-SO-VdN 4 VANSSVOOV | (114seD) JuplSISsy SJUnoooy I0iudg v
Y01 112-S01S£1-0000-0000
-00-00-000010801-Z00 :5201A19s J10ddns pue uoyeNSIUIWPY 2oUeUL] | §-SO-VIN 4 VANAI0D0V JUBUNO20Y 3
Y01 112-S01S€1-0000-0000
-00-00-000010801-Z00 :5391A10s J10ddns pue uopensIUIWIPY dduUeUL] | $-§O-VdN I VANVS JUBJUN0D0Y JOTUSS z
¥01112-S01S€1-0000-0000
-00-00-000010801-Z00 :8991A19s 110ddns pue uOHENSIUIWPY OULUL] |  £-SO-VdN I VANIWMHAH SJUN000Y pue doueUL] JOEUR)y I
oog | pasodoig SLNNODDV ANV GONVNIA d
£r [e)0L qn§
¥01112-S0TSE1-0000-0000
-00-00-000010801-200 :5391A19s J10ddns pue uopensUIWPy doueur] |  §-SO-VdN S VANVO SJUEPUSNY IO al

54




NATIONAL PLANNING AUTHORITY

(5)unv 4o
(€) syssy uwipy

188y 100V UBg _ _ (8) 's005 wpy

)40
Mseq juoi4

[F:e)
00y 1SSy

(4o
2014 "sSY

(1) oag wpy ueg {1 %0
@ 5o @ dd® ()40
~'SJUBJUNOOY (2) 4O wpy Spi0ey —04H woy I-d “o0id
- 40 uag) w
Joupny V 3o wn vd wn 18040 ouss)
[eusaju| - 20y lwpy o g uojes Buuelg |ebe
Joag “usg ‘usg UHS Junwwog dio Josg nad
npny ulwpy
|eutaju) aoueuly BWYH
J1abeuepy J1aBeueyy J1aBeuepy

1-{oseqq) S|
1-LOkld Wydv - d 90N3d onp3 -d (1) ouby -d 3
z- l (v 9 -Qddi
1-40 (€) 40 39 siaueld ojul 1¥d -ld L-vs a3807r-d d91d 139Md N8 H-d (1) 181-d d @ ds-d
- WO uss) v
20ueldwon-Og| Jsfuas WHdY-dS 90W3 -dS onp3-ds (1) ouby -
Jun meq oju| (@) 1dd @ do1 Qddi @
Jalosd 1SBUBI//UOISIA-OS| 2-ds Joluag -ds 2101ds a8so1r-ds -ds 1BIM-dS N% H-dS (1) 131-ds| ds dS-ds
uoreaouu| B.ueld dd® B.ueld
$21Wou023 B yoseasay JIULETY o9 ‘snpuj 101008 wSLno [,
pieog 3y} TN oen follod 191 aqngd [e207 ‘eyuy 100829 yopeL], Sutuuerg
0} JoSIApY 8°A09 udog ‘upoid addin Jens
[ea1uy2a) Jabeuey JaBeuey JaBeuel JaBeueyy peay Jsabeuep 1abeuey 103euRy Jo8euRpy 108euRpy 108euRpy
aouBwWIOMad Juswdojanag Suruuelg
BYoIeaSdY yuowdopaaaq
410328110 10322110
10308110
> L d —»
fyindag
v
> Jojoa11q aAN28XT
Jouue]q 1d
A,
Jouue[J I01Udg ds
SY3AWIW a¥v0od 3AILNO3XT
juounteda(] 03 UM JO UONBAJ]H
pasodoig uonisog moN
Pauyap-ay L uonIsod
BE 1

JANLONALS NOILVSINVOYO VdN ‘¥ Xipuaddy

55




Annual Performace Report 2017/ 2018

56




NATIONAL PLANNING AUTHORITY

57




Annual Performace Report 2017/ 2018

58




"ty %
"6 Fop peve™

Q\J\NN'NG 4

" o o 0 S “ o
s For peve® Y Fop pever®

QANNING QANNING

%, %, 2 %,

& 2 & & & & 2 & 2
Wy o A o W o Wy o Wy o Wy £ o Wy o Wy %
"6 Fop peve™ " rop peve™ 6 Fop peverd "6 Fop peve™ 6 rop peverd "6 Fop peve™ "6 rop peve™ 6 rop pever® "6 Fop peve™

NN} NN NN, NN} NN, NN} NN NN, NN}
QMINING o QUMNING @ QANNING % QMINING . QANNING % QMINING o QMNING > QMWNING % QMNEING

", £ W,
Z °' A o
%6 Fo peve™ "6 ron peve™

", A %, S
n g 2 g
"6 rop pever™ "6 rop peve™

W, w*
2
"6 rop peve™

W, S W, a
2 g n g
"6 rop peve™ "6 rop pever™

NN NN NN/ NN NN/ NN NN
QMINING 4. QMNING 4 QMINING 4. QMNING 4 QMINING 4 QMNING 4 QMEING

2

%, %,

K Y, Y,
2 2 Wy 2 7 0
"6 rop prver® 6 rop pever® 6 rop pever®

N, N, N,
?\)N ING ?\)N ING ?\)N ING 4

40) 40)

W, w*
2
"6 rop peve™

?\}NNING 4

"y g
6 ror peve™

QANNING 4

0y o %, o K € %, o
"6 rop peve™ "6 rop peve:® 6 rop peve®

QANNING " QANNING 40, ARNNING ‘0,

W,
X ;
e rop peve™

W, S ', A W, A %, ¥ W, A
Z 8 2 %" 2 % Z % 2 *°
e For DE‘I‘-“Q e For DE.\'E“O e For DE.\'E“O e For DE‘I‘-“Q e For DE.\IE"O

NNING ANNING ANNING NNING ANNING NNING
o S, Z g o, e, Z g o, o S, g o, N N

2 ks o 2 2
2 g K g ", g K2 & K g W & 2 g K :
1 rop peve™” 6 rop e 6 rop e 4 rop peve™” 6 rop e 4 rop peve” 6 rop peve™” "6 rop peve”
NJ N/ N/ NJ N/ INJI NJ N/
QMINING QMINING QMWNING QMINING QMWNING QANNING QMINING QMWING
> < ¢, ¢, < & ¢, &y ), > < & ‘
s % A & b & A
' EY 2 5 2 5 2 5 2 =
= 2 3 23 23 2 3
[e] [e] [¢] o O o O [e] [¢]
73 %, %, & %, %, 73 %,
& W, £ W, £ W, & % & % W, ,
46 rop peve” 16 rop peves 45 rop peve 45 rop peve 5 rop peve™ 46 rop peye S 16 rop peves”

QRNNING 2, QRNNING 2, QUANNING 2, QMNNING



NATIONAL PLANNING AUTHORITY
Planning House , Clement Hill Road Plot 17B,
P.O. Box 21434.Kampala - Uganda

Tel: +256 414 250 229/ 0312310730

Learn more at:

@ www.npa.ug n www.facebook.com/NPAUGANDA y #@NPA_UG  Forany queries Email: research@npa.ug.




